
PS. Have you updated your contact details? Fill out and return the form in this envelope. 

The CEPU is trying to secure a fairer EBA7 – one that protects your security, safety and pay.

After a further six months of talks with Post, your union cannot recommend that you accept management’s draft 
EBA7 based on their refusal to protect these basic rights:

Despite our efforts to encourage Post to change its mind, management refuse to budge on your big concerns. 

Time and again over the last 12 months we’ve seen that Australia Post can’t be trusted with your security, safety and pay. 
This is why we must take action to secure a fair EBA7 for the future.

Enclosed is some information about the union’s main concerns with the current EBA7 offer.  You’ll receive more detail soon about 
the matters in dispute with Australia Post.

Importantly, in the very near future we may need to hold a ballot of all union members to authorise the taking of 
protected industrial action in Post to secure a better EBA offer.  Let us know your thoughts about this.

If you have any questions regarding EBA7 and taking action to secure your EBA7, contact your organiser at your State Branch on 
1800 102 360 or email us at feedback@cepu.asn.au

Yours truly,

Ed Husic Joan Doyle   
Divisional Secretary, CEPU Secretary Victorian P&T Branch, CEPU

Security Post won’t commit to creating and protecting full-time jobs, or avoid contracting out work

Post won’t ensure your EBA conditions are fully protected

Post wants to keep introducing workplace change fi rst, then consulting later - undermining your job security

Safety Post wants to force you to see Facility Nominated Doctors, shopping around for doctor decisions to rush 
you back to work

Pay Post won’t protect all employees current access to penalty rates

Post wants to change rosters without proper consultation, that could cost you thousands of dollars in lost 
take home pay 

Authorised by Ed Husic, Divisional Secretary, CEPU (Communications Division), 139-155 Queensberry St, Carlton South, VIC 3053
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COMMUNICATIONworkers news
APRIL 2010EBA7 MEMORANDUM:

CON OR PRO?

A NEW way forward 
or NEW con job?
ON 18 MARCH 2010 THE CEPU, CPSU AND 
AUSTRALIA POST signed a Memorandum of 
Understanding (MOU), outlining a framework for 
negotiations to achieve a new Fair Work Agreement. 

The MOU doesn’t give us the new agreement – but it does help create a better negotiating environment to 
get it. The MOU commits all parties to a relationship of mutual obligation built on consultation, transparency 
and trust. 

As a gesture of good faith the MOU contains commitments from all parties that will apply immediately:
• Australia Post will honour its previous commitment of a 2 per cent pay increase in August 2010 

and a further pay increase of 2 per cent in December 2010;
• The CEPU and the CPSU agree not to organise or take any industrial action while negotiations 

are progressing; 
• Australia Post will host a summit in April between senior executives including the Managing 

Director and senior CEPU representatives on the future challenges facing the business, the 
unions and their members; and 

• The removal of Lost Time Injury Frequency Rate’s in bonus targets for managers.

This has been signed at the request of the new Managing Director, Ahmed Fahour.  Our Branch Committee 
of Management was opposed to the proposal partly because it has meant a 4 month delay in resolving the 
EBA since our industrial action before Christmas.  We were particularly upset that membership meetings 
did not approve the plan before it was accepted by Federal officials. The Summit will take place on 28 and 
29 April and will be followed by a concentrated series of negotiations.

Job security, the protection of full-time jobs, full arbitration and protection of penalty rates are still to be 
won.  Management has circulated a Staff Information Bulletin dated 18 March stating “The CEPU and the 
CPSU agree not to organize or take industrial action while the Fair Work Agreement is finalised.”  It is 
important to note that our moratorium on industrial action is only while talks are progressing.  We retain 
the right to take protected industrial action (bans, limitations, stoppages and over-time bans) to achieve 
our claims if we cannot make progress in the talks.

MEMORANDUM of UNDERSTANDING?

Ahmed Fahour (right) and CEPU National President 
Ed Husic sign the Memorandum of Understanding
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FOR 
CARERS

FROM JANUARY 1, 2010, THE FAIR WORK 
ACT CHANGED THE RULES FOR THE TAKING 
OF CARER’S LEAVE.  
Previously workers could only take 10 days 
carer’s leave a year. 
Now, an employee is entitled to use their 
personal leave credits to care for members of 
their immediate family or household who are sick 
and require care and support or require care due 
to an unexpected emergency. There are notice 
and evidence requirements. This means paid 
Carer’s leave is now available up to the limit 
of your personal leave credits.  
Workers accrue 1 day personal leave for each 20 
days continuous work during their first 12 months 
subject to a maximum of 15 days. They are then 
eligible for a further 15 days upon the completion 
of each 12 months’ employment. 
For carer’s leave of a single day’s duration relating 
to an illness or injury, where it is not feasible to 
obtain a medical certificate from a doctor, the 
worker may provide a Statutory Declaration.
If you have exhausted all paid personal leave 
credits, you are entitled to take unpaid carer’s 
leave up to two days (14 hours 42 minutes) in 
each instance.
The union encourages members to bank their 
personal leave wherever possible.  It is invaluable 
in times of serious illness or during disputed 
compensation claims. 

some 
good 
news 

PROGRESS  REPORT ON MAJOR 
   DISPUTES

THE UNION RECEIVED MANY REPORTS of retaliation 
by Post management when we took protected industrial 
action.  This included:

• Overtime refused to members who took 
protected industrial action (while people who 
did not support action got overtime)

• Sick leave denied (even if a medical certificate 
was provided)

• Disciplinary action
• Members taken off acting higher duties

The above actions by Post, in the context of members 
taking protected industrial action, are ILLEGAL.
The Fair Work Act states that a person (Post or a rogue 
manager) must not take, or threaten to take, adverse 
action against workers because the workers do, or 
intend to take, protected industrial action. This is a very 
serious breach of the Act and individual managers face 
large fines.
We are working through the reports from members. 
Most of them have now been settled. We have initiated 
legal action in some cases. We have commenced a 
case in Federal Court in Melbourne where overtime 
was refused to member at DLC who had participated in 
industrial action. This is now scheduled for hearing on 
28 June 2010. The Federal union has also got some of 
our cases listed for Hearing in the Sydney Magistrates 
Court.
If you were threatened in any way, before or after 
taking industrial action, and haven’t reported yet 
please contact your Branch immediately.

‘ADVERSE ACTION’ BY MANAGEMENT AFTER 
EBA 7 ACTION

SUPPORT 
SERVICES OFFICERS (former cleaners) for the 
last 7 years have been performing PDO duties. Their 
wages and designation over these years have not been 
changed from that of a poorly paid cleaner. Until now! 
Support services officers have finally been re-classified 
as PDO’s. Thanks to Lorita from Preston Hub for all 
her efforts in pursuing this issue. The union is still 
pursuing the matter of back pay.

AT LAST! SUPPORT 

SERVICES OFFICERS
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PROGRESS  REPORT ON MAJOR 
   DISPUTES

THE UNION IS
PURSUING A CASE where Australia Post is 
alleged to have refused a support person (a 
union representative) to accompany a member  
during a dispute.

This is a breach of the worker’s rights as set out by 
the Enterprise Bargaining Agreement. 

Members have a clear right to be represented by 
their union on any work-related matter.

The union has lodged a claim in the Melbourne 
Magistrates Court, seeking that Post be penalised 
for the alleged breach. 

The hearing is listed for 7 May.

FAILURE TO ALLOW 

SUPPORT PERSON AT 

INTERVIEW

THE ISSUE OF THE 
NON-PAYMENT OF SHIFT PENALTIES to part-time 
employees for additional hours is being dealt with in the 
Victorian Magistrates’ Court Industrial Division following 
the filling of a small claim on behalf of a mail officer at 
Melbourne Gateway Facility (who is acting as a test case 
for his whole shift.)
The claim filed in the Victorian Magistrates’ Court relates 
a part-timer asked to work additional hours up to 7 hours 
21 minutes and, therefore before overtime penalty rates 
apply, not being paid the shift penalty that is paid to full-
time employees working the same hours.
Until October 2008 Australia Post, in the circumstances 
described above, paid the same shift penalty for 
additional hours as full-time employees received.  Under 
their current approach Australia Post is treating part-time 
employees less favorably than casual employees who 
receive the shift penalties and a casual loading. The 
next Hearing date is May 10th.

SHIFT PENALTIES FOR PART-TIMERS WORKING ADDITIONAL HOURS

VICE PRESIDENT LAWLER OF FAIR WORK AUSTRALIA 
has now brought down his decision on this long-drawn out 
dispute.

In summary he recommends:

“IT SEEMS TO ME THAT THE PATTERN OF DRIVING 
THAT AUSTRALIA POST DRIVERS ENGAGE IN MAKES IT 

DESIRABLE for Australia Post to take readily available steps that are easily identified and practicable 
to control  what is an accepted risk.  Further, it seems to me obvious that if a decision is not made to 
introduce special cameras of the sort addressed in the evidence, then the installation of the relevant 
window is an obvious measure to control the risk as part of a suite of control measures.  On the 
evidence, any security concerns can be addressed through the use of pinhole decals on such windows.  
On the evidence, it does not seem that the additional cost including the relevant window when 
vans are purchased is unreasonably high.  I recommend that, at least in relation to future van 
acquisitions, Australia Post acquire vans with the relevant window fitted.  Whether retrofitting of 
existing vans with the relevant window should occur is a matter that will have or will emerge from the 
process of complying with the Improvement Notice, including a cost/benefit assessment of the camera 
option.  I canvassed with the representatives making a recommendation as part of these reasons.  No 
objection was made to that course.  The recommendation I have made has no binding force.”

The experts were unanimous that the reduced visibility presented a material risk to the driver of the van and to 
members of the public.  Australia Post has a real problem as they must now either install cameras or windows.  And 
then, his Honour has recommended windows in future vans. It should be noted that the cameras discussed in the 
Hearing are not yet commercially available.

This Decision needs to acted on as soon as possible. Management should not wait for a death or a 
maiming to finally take action on this problem.  

MERCEDES VANS – THE 

WINDOWS ARE COMING -

IF POST 

ACCEPTS THE UMPIRE’S 

DECISION?
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FUTURE DELIVERY DESIGN (OR DISASTER) PROJECTS
SEQUENCING IS GOING ALONG IN LEAPS AND BOUNDS.  Below are the numbers of rounds that are currently 
being or are planned to be sequenced 

Sequencing rounds: 2008 398 rounds (actual)
   2009 760 rounds (actual)

   2010 1000 rounds (target)
   2011 2000 rounds (target – subject to capacity).

At the March Delivery JCC we were informed that management wanted to start sequencing after 6 am for a number 
of rounds.  We have immediately put this in dispute.
Management have increased the sequencing capacity through a Recognition Improvement Project involving 
recognition software upgrade (10%) and the Address Learning System (4%).  They are also trialling a new French 
(Solystic) machine at Airport West Delivery Centre.  They believe that this can sequence 8 rounds in an hour.  
DelMOS has been rolled out to provide Mail and Delivery Centre Statistics. 
The Delivery Round Optimiser also known as the Outdoor Modeling Tool or RouteSmart has been adopted and will 
also commence roll-out.  
Alternative Modes of Delivery such as E-Trikes, and  the Electric Aussie Mail Bike and the All Terrain Buggy (Post 
Buggy) and Viadukt PT200 walk buggy are in use.
Management has already commencing multiple bundling delivery on these alternate modes of delivery.
The union remains in dispute on the extension of multiple bundling delivery using Motor-bikes.  They have arranged 
for trials at Mt Waverley and Seaford DCs. The Federal union has asked for these trials to cease under the 
Memorandum of Understanding. 

REVIEW OF PART-TIME HOURS
THE UNION IS HAVING A BIG PUSH TO ENFORCE CLAUSE 6.20 OF EBA 6.  
This states:
“Australia Post acknowledges that the rostered 
hours of part-time staff should match the underlying 
ordinary hours of the position i.e. The hours worked 
on a regular predictable basis in a manner consistent 
with the relevant award hours of duty provisions”

Any part-time workers who would like to be full-time 
or even have some additional hours recognized on 
an ongoing basis and who have worked additional 
hours on a regular and predictable basis over a 12 

– 18 months period should contact the union for 
assistance to request a formal review of hours.  
Sometimes shorter periods apply, for example, if it is 
clear you have not been allocate sufficient hours to 
perform duties that clearly are your responsibility.

Members should note: Clause 6.21 (e) states: 
“employees will not be discriminated against or 
disadvantaged because they have sought a review 
of their current hours.”

CEPU ENGAGES EXPERT TO ADDRESS OHS CONCERNS
LONG TERM CONCERNS WITH SEPARATE OR MULTIPLE BUNDLE DELIVERY ON MOTORBIKES has 
been the motivation for the union to engage an independent OHS consultant to examine all aspects of this 
trial.  Only Post management could believe that consolidation of mail could be done better out in the elements 
instead of inside in thermal comfort with proper equipment at hand.  Post hope to save 40 minutes each round 
by delivering from Multiple Bundling.  We believe if it is done safely it will take much longer than this.  On the 
previous two occasions they have trialled such an idea this was the clear result.

Management and the union are still poles apart about how to design jobs to incorporate sequencing.  Management 
are designing worse and more bizarre jobs – 3 hour out-worker DODO positions, positions where the mail is 
slotted at one Delivery Centre and then transported to another one to be delivered by a DODO.  Experience 
confirms that this leads to extensive down-time and a rapid turn-over of unhappy staff and poor customer 
service.  THEY HAVE YET TO LISTEN TO THE UNION’S IDEAS THAT RETAIN FULL-TIME JOBS, AND 
PENALTY RATES AND JOB SATISFACTION.  They do not seem to want happy staff and happy customers.
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DLC REDUNDANCIES & SHIFT 
CHANGE PROPOSALS
Management is claiming a 6% decline in mail volumes and want to commence 32 redundancies 
for 2010/2011 from 1 July 2010.  
The shop-stewards have met and have this to say about management plans. 

HALLAM HUB has relocated to DLC, and MELBOURNE 
BULK STAYS AT PORT MELBOURNE

HALLAM HUB AND THE 38 STAFF WORKING THERE MOVED TO THE SOUTH EAST DOCK AREA OF 
DLC ON SUNDAY 7 MARCH 2009.

Melbourne Bulk staff were also threatened with a site closure and being redeployed to other Retail 
sites.  On 25 January management wrote to the union saying the facility was closing on 26 February.  

Management reversed their decision on 9 February in face of strong opposition by workers, union 
officials, drivers and customers.  We held a celebration BBQ soon after.

THE MANAGEMENT PLAN TO ADDRESS THE 
ISSUE of falling mail volumes by targeting the 6am 
& 12pm shifts is wrong as mail volumes available 
for processing in this part of the day are not so 
much due to overstaffing but more to do with the 
fact that the night shifts, due to volume drops in 
that window are now processing much more of the 
non-critical mail that would normally have been left 
over for the day shifts.

By reducing staff across the board, and with the 
added pressure to make the BCS available earlier 
in the morning for Sequencing, it is very likely that 
more of this non-critical mail could be “left over” 
for the day shifts to process thereby justifying 
their numbers. This would also ensure a more 
“comfortable and flexible” window of operations to 
meet our 4 & 6pm targets – especially during the 
busy periods of the year.

Also impacting heavily on the day shift staffing is 
the existence of a 9am “hardship” shift staffed by 
anywhere of up to 25 staff. This shift (without penalty 
rates) was deliberately created by management 
a couple of years ago despite the fact that, even 
then, management were concerned that they were 
becoming “overstaffed” at that part of the day.

No matter how management wish to argue the point, 
the fact remains that the two permanent shifts at 
6am & 12pm feel quite strongly that they are being 
targeted due to managements insistence that this 
9am “permanent” shift staffed by “temporary” staff 
will remain in place even after they have been moved 
to 1pm. They are planning to create hardship while 
at the same time claiming to be addressing it.   

The other BIG factor that will play an increasing 
role in all of this is the ever growing number of staff 
that will be required in the early hours of the day for 
Sequencing and the question of whether we have 
adequately explored what part the 6am shift could 
possibly play in this before management resort to 
simply hiring casuals and creating more part time 
positions to cover the work. More work definitely 
needs to be done looking at options of utilising our 
own existing permanent staff, (ie. the 6am), before 
this can happen.

This dispute is just starting off.  
MANAGEMENT WILL SEE SPIRITED 
RESISTANCE AS ALWAYS AT DLC IF THEY 
TRY TO STEAM-ROLL THROUGH THEIR 
UNFAIR PLANS.

DECIPHA EBA NEGOTIATIONS CONTINUE
NEGOTIATIONS FOR THE NEW DECIPHA EBA (EBA3) COMMENCED ON 18 MARCH.  

THE NEXT TALKS ARE ON APRIL 15.
Members working in Decipha are encouraged to provide feedback to the branch on cdptvic@
cepu.asn.au  about their view of what needs to be achieved in EBA3.  So far members have 

clearly identified decent wage increases are a high priority for the new agreement. 
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AMENITIES
IT IS IRONIC THAT AS 
AUSTRALIA POST CORPORATE 
AMENITIES have become palatial, 
the working surroundings of some 
ordinary Australia Post employees 
and contractors have become 
even crowded and unacceptable.  
Some retail shops and Hubs are a 
disgrace. 

We recently had to write to Glenn 
O’Bryan about a number of Post 
Shops.  Here is his reply:

“Australia Post is required to comply 
with the Building Code of Australia 
in regard to staff amenities.  The 
Building Code of Australia stipulates 
the requirement for a sink and 
reticulated water.  

Australia Post does not have any 
other standards for providing a 
lunch-room.

However our practice in Victoria 
is that we provide a table/bench, 
chair(s) or stool(s), microwave, 
refrigerator and kettle in retail 
outlets.  There has been no change 
in this practice over the last ten 
years to my knowledge.”

A letter to members from the
Branch Secretary
FOR THE LAST 7 YEARS I HAVE TRIED MY BEST TO RUN THE UNION TO 
SERVE THE MEMBERS.
I have tried to cut out the ‘lurks and perks’ and keep the organisers working hard 
for you, and as well as providing much needed services (Compensation Medical 
Report Loan Scheme, Journey Cover and Emergency Ambulance Cover).
When we took over the union from the last leadership, I took action to reclaim 
payments that previous officials had taken, when they were not entitled to 
them.  When I found that a former organiser had been spending thousands of 
dollars on personal calls and that she had had days off while she claimed she 
was working, I asked the Federal office of the union to hear charges against her. 
I also reclaimed the money.  Luckily this person was not re-elected at the last 
union election as the Federal union just sat on their hands.  
I am sad to say it was alleged in March 2009 that another official of the union 
had been AWOL from his duties while claiming he was visiting members.  Once 
again the Branch Committee of Management tried to charge this official under 
the Rules but it has taken a year at the Federal level to set up an External 
Disciplinary Board to hear the matter.  
This has finally been established and will hear these charges on June 7, 8 and 9, 
2010. 
Members should be aware that elected officials are not employees but are 
elected representatives so cannot be sacked. They can only be charged under 
the rules of the union with misconduct and neglect of duty.  We will report on the 
matter fully once the charges (which are based on the official’s phone records) 
have been heard by the Board. 
Australia Post and Telstra employees are subject to, at times, unfair 
performance regimes.  The employers treat quite harshly people who they 
claim are not meeting performance standards.  As a union we aim to treat 
people fairly and reasonably , however our obligation is to our members, 
without them there is no union and I take very seriously the protection of 
the unions resources.

Joan Doyle
Branch Secretary
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MOTOR VEHICLE 
ALLOWANCE

 ENGINE ENGINE ALLOWANCE
 CAPACITY CAPACITY RATE
 (non rotary) (rotary) (cents per km)
 Above 2600cc Above 1300cc 72.0
 1601 – 2600cc 801 – 1300cc 71.0
 1600cc or less 800cc or less 59.0
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FACILITY NOMINATED DOCTORS & 
THE SENATE INQUIRY
FOR MANY YEARS THE CEPU HAS CAMPAIGNED 
AGAINST Australia Post’s use of Facility Nominated 
Doctors and the corporation’s treatment of sick and 
injured workers.

The airing of the 7.30 Report expose into the system 
has helped trigger heightened interest in this issue, 
off the back of successful lobbying by the CEPU 
of the Federal Government to support an inquiry 
into the system.  These two events culminated in 
the establishment of a special Senate Inquiry into 
Australia Post’s treatment of sick and injured workers 
in October 2009.

The CEPU at a federal and state level provided 
comprehensive submissions to the Inquiry in late 
November/December last year.

Through January and early February consultations 
were held with nearly all Senators who are members 
of the Inquiry.

On 12 February 2010 the CEPU appeared before the 
Inquiry, which was held in Melbourne.  The Inquiry was 
presented with compelling evidence about the way 
Australia Post’s system impacts harshly on ordinary 
worker.  Australia Post came under heavy scrutiny 
through the hearing.  Senators Fielding and Wortley 
were particularly effective in their questioning.

Our Branch of the union has also given a member’s 
petition to the SRCC requesting that Australia 
Post’s self insurance license under Comcare not be 
renewed.

WORKPLACE 
FLEXIBILITY
FROM 1 JANUARY 2010 AUSTRALIA POST 
INTRODUCED A NEW WORKPLACE FLEXIBILITY 
policy providing the ability for employees and 
managers to agree on local work arrangements 
that help people balance personal and family 
responsibilities and accommodate business needs.
The new policy integrates existing work/life 
initiatives, such as purchased leave (48/52), job 
sharing, employment breaks, short term absences, 
and time in lieu of overtime arrangements into the 
document.  
The policy also reflects the new National Employment 
Standards (NES) which provide parents and carers 
of children under 5, or under 18 if the child has a 
disability, with the right to request a range of workplace flexibilities to support their caring role.  The new 
legal right to request supplements current Award provisions enabling employees with children to request 
part-time work following a return from parental leave until the child reaches school age.
The policy introduces new workplace flexibility for employees aged 53+ who would like to request a change 
in working arrangements as part of a transition to retirement.  Specifically, employees aged 53+ and wanting 
to transition to retirement may access their long service leave in single days or on a patterned or regular 
basis (e.g. 1 day per week) to maintain salary.  This is an improvement on the minimum period of one week, 
previously allowed under the Australia Post long service leave policy.
The policy sets out a new process for making and considering requests for workplace flexibilities.  
In short, the policy includes the right to request flexibility or a change in working arrangements for all 
employees, parents/carers of a child under 5 or 18 with a disability, and employees 53 years and over.
Moreover Australia Post has a duty to give serious consideration to requests and must provide a clear 
business reason for refusing requests (in writing).  Notwithstanding the “legal right to request” and “duty 
to consider” the union is sure that operational staff will still have difficulty getting mutual agreement on 
flexible arrangements.
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AUSTRALIA POST UNIFORMS
UPDATE ON WORK WEAR UNIFORM ISSUES FOLLOWS:
WORK WEAR BULK DROP
Post has advised that the bulk drop of the Work wear uniform is on track and anticipated to arrive in April/May 
this year.

WIND PROOF JACKETS
Post has advised that the windproof jackets will be arriving mid-March.  Post will issue a notice advising 
posties of eligibility to apply for the optional jacket.  At the moment these have only been authorized for motor-
bike posties but this is under appeal.

GLOVES
Post has advised that trials of the cool climate gloves have lead to some further changes and that the last 
version is to be trialed shortly.  Post also advise that a new improved version of the fingerless glove seems to 
be ready for testing.

WET WEATHER GEAR
Trial is ongoing of the new heavier fabric and design changes i.e. wrist cuffs and longer neck at back of the 
jacket to minimize water getting in through the sleeve and at the back, also taken out zips to underarms and 
pocket of pants to again minimize water getting in.  The new garments have been in the field for 12 months 
and seem to have resolved some of the issues as the number of complaints has dropped off, Post advice.  The 
advice to members continues to be if the garments leak, return them to their facility manager and get them 
replaced.  Members should also be advised that the garments have a life of about 2 years and therefore should 
be replaced accordingly.

HOT WEATHER SHIRT
This shirt originated is similar to one worn by the RACQ.  It has been trialled in North Geelong/Corio Dc and 
has been found to be much better than the current issue on hot days.  We are pushing Australia Post to have 
them ready for general issue before next summer.  Two summers in inappropriate shirts has been too much.

RETAIL UNIFORM
UPDATE ON RETAIL UNIFORM ISSUES FOLLOWS:
BULK DROP
Retail employees are due to receive the new issue of the Retail Corporate wardrobe later this month/ early 
next month.  It seems Retail is to convert to a two year issue cycle again.

CONSULTATION ON NEXT UNIFORM ISSUE
FOCUS GROUPS ARE EXPECTED TO BE FORMED IN MAY 2010 to identify any issues and 
consider the next uniform issue.  Australia Post will write to the union for nominations to the 
focus groups in due course. Please forward any complaints you have about the new bulk 
drop to the union office as soon as possible so we can provide these feedback to the Uniform 
Committee. 

UNION GEAR
UNION CAPS & BEANIES, SHIRTS & JACKETS ARE AVAILABLE FROM THE 

UNION OFFICE. 
Headgear costs $5 while other clothing costs $33.  

A free Eureka key-ring is available for the first 10 members who contact the union office 
on 9600 9100 or cdptvic@cepu.asn.au and mention reading this offer in the April News.
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OCCUPATIONAL HEALTH AND SAFETY (OHS) LAWS VARY FROM 
STATE TO STATE, but, the Federal Government moved last year to 
“harmonise” these differences by establishing national laws to cover all 
workers equally.

The CEPU is concerned that the proposed new legislation will 
permanently erode workers’ rights across the country and has joined 
the ACTU in a strong campaign to amend it before the changes become 
law.   The CEPU believes the Government should “harmonise” up 
instead of down i.e. take the best bits of the systems in Australia and 
combine them.

In particular, the union is concerned that the new legislation will 
undermine the effectiveness of OH&S representatives. OH&S reps are 
the backbone of the system that protects workplace safety.   

The legislation puts a number of barriers in their path such as not allowing them to exercise 
their rights until they are fully trained while at the same time laying out no timetable for training 
delivery.

The legislation will also weaken the consultation 
rights that most Australian employees currently 
enjoy. Under current laws in most States employers 
must consult workers about OH&S.   The proposed 
laws take a step backwards by the inclusion only 
requiring such consultation if it is “reasonably 
necessary”.

More generally, the CEPU is concerned that the 
laws proposed are not about increasing worker 
safety so much as reducing administrative red tape 
i.e. reducing the regulatory burden on employers.   
At the same time employers only pay 3% of the cost 
of workplace death, injury and illness - 97% is paid 
for by the employee and the community.   

The Federal Government is missing a great 
opportunity to create some of the best OH&S 
conditions in the world and if the legislation is 
passed in its current form, will never get the chance 
again!   

Contact your State Branch for further information 
about this important campaign to protect your 
OH&S conditions.

“HARMONISATION”
of OCCUPATIONAL 
HEALTH and 
SAFETY LAWS
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NEWS in brief . . .
POST ANNOUNCES PRICE 
RISE PLAN
MEMBERS WOULD BE AWARE THAT AUSTRALIA 
POST has approached the ACCC for approval to 
raise its prices, including a 5c lift in the basic postage 
rate to 60c.  It’s no surprise – the talk around the 
place has been that Post wanted to do this after 
the ACCC issued a “preliminary view” in December 
stating it wasn’t supporting a price rise at that time.
The union is still reviewing the proposal and are yet 
to take a position on it.
We remain concerned about the impact that price 
rises have on making customers switch from mail to 
electronic communication.  The CEPU flagged this 
concern in May when we asked - but never received 
- information on “price elasticity” - that is, what 
happens to your customer numbers if you increase 
your prices: do customers stick with you or do they 
break away?
But can we just ask another important and relevant 
question right now?  When was the last time you 
saw a powerful, visible public advertising campaign 
by Australia Post to highlight the benefits of using 
what we all know is one of the best postal services 
in the world? Instead, why do we see a lot of cash 
being spent on corporate sponsorship of events that 
can find the money on their own if needed (eg the 
Australian Open)?
Now’s the time for Post to devote more focus on 
building brand loyalty through improved customer 
service and boosting revenue numbers through 
customer growth - as well as taking on the important 
challenge of reinforcing its revenue streams through 
the proposals it’s putting to the ACCC.

CONTRACTORS
A NEW LEAFLET FOR EMPLOYEES OF 
CONTRACTORS will be available soon. 
This will outline the new Model Transport Workers 
Award and the increase in the Minimum Wage to 
operate from July1.

AUSTRALIA POST 
MANAGEMENT RE-
STRUCTURE
THIS WILL BE ANNOUNCED ON APRIL 20.  Already 
a number of senior executives have announced their 
retirements.  We look forward to many more going.

AUSTRALIA POST’S 
CONTRACT SYSTEM NEEDS A 
THOROUGH INVESTIGATION
THE UNION HAS ASKED FOR AN INVESTIGATION 
by the Victorian Small Business Commissioner 
following yet another contractor going into liquidation 
leaving ‘subbies’ owed tens of thousands of dollars in 
underpayments and Superannuation.  
These ‘subbies’ are still awaiting payment under the 
Government Employee Entitlements and Redundancy 
Scheme (GEERS).  
Australia Post has refused to pay their Superannuation 
payments which are not available under GEERS.  
This is despite evidence that the contracts held by 
the contractor were ‘unconscionable’ as they were 
based on under-award payments, under-estimated 
the times required to do the work and paid totally 
inadequate transport costs. 

COMMUNITY MAIL BOXES
THE CEPU HAS BEEN ALERTED BY THE MEDIA 
TO SECRET TALKS held between Australia Post 
and some local councils in Queensland regarding 
the introduction of Community Mail Boxes in newly 
developed estates.
We’ve also received a slide pack outlining what was 
being considered – which you can download off our 
website, www.cepuconnects.org
While we know the MD is committed to improving 
consultation, it’s obvious some managers are 
committed to their old ways of sidestepping legal 
obligations to consult with employees and the union.
Australia Post’s move to hold discussions first with 
outside groups about something that has a potential 
to impact on jobs inside Post is a clear breach of the 
existing legal agreements with you and your Union.
We’ve written to Post expressing our opposition to 
Post’s failure to undertake proper consultation.
The union stated that these actions act in stark 
contrast to the terms set out by the Memorandum Of 
Understanding as signed by the Managing Director 
and the CEPU, where Post recognised that “effective 
and timely consultation is critical to prevent industrial 
issues arising.”  
The Acting GM for MND Steve Ousley met with the 
CEPU’s National President this week and assured 
the union that the move has not been considered 
nationally and that before anything serious is even 
thought about, the union will be consulted.
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CONTACT 
NUMBERS 

FOR THE 
UNION

Office Numbers 
Ph: 9600 9100

Country: 1800 222 609
Fax: 9600 9133

Email: 
cdptvic@cepu.asn.au

Joan Doyle 
0419 345 134

Secretary 
Delivery / PL

John Hogg
Assistant Secretary 
Currently on leave

Brendan Henley
0400 071 716

Transport / Country Mail 
Centres 

Sithy Marikar
0417 571 992

Retail

Ray Gorman
0438 379 753

Delivery / DLC

Ray Richardson
Individual 

members’ concerns
0434 494 849

Shirley Winton
0407 515 841

Western suburbs organiser
Currently on leave 

until 13 May

Cindy Shelley
0407 334 397

Retail / Decipha

Val Butler 
is working on 
Telstra issues

Authorised: Joan Doyle, 
Branch Secretary

ARE YOU FINANCIAL?
ANYONE STRUGGLING WITH THEIR FINANCES AND BEHIND IN THEIR 
DUES, SHOULD CONTACT THE UNION OFFICE TO WORK SOMETHING 

OUT.
REMEMBER for members to take advantage of our Journey Cover insurance and 
our Emergency Ambulance Cover you need to remain FINANCIAL at all times. We 

try to keep union dues as affordable as possible.  

Union membership is a good way of protecting one of your most important assets 
– your job. Imagine life in Australia Post with no organised force to stand up to 

management.

The other purpose of your union membership is to provide you with a way to work 
for a better life.  This is what Australian unions are about and have always been 
about - working for a better life for workers and their families.  A better life today 
through real pay increases, paid maternity leave, equal pay for men and women, 
and improvements to conditions, standards and safety.  And a better life tomorrow 
through a fair tax system, quality and free education and health care for all, social 
justice and superannuation.  Unions in Australia have always been the main voice 

for a more equal society.  And we will continue to be.  

We need your involvement.  

MEETINGS & TRAINING
NEXT MEMBERS MEETINGS

1PM – SATURDAY 1 MAY 
200 ARDEN STREET, NORTH MELBOURNE &

1PM – SATURDAY 8 MAY 
47 HENDERSON RD, CLAYTON

All members are welcome. 
 Light refreshments provided. For further info: 9600 9100.

SPECIAL MEETING FOR RETAIL MEMBERS 
MAY 7 (AFTER WORK)

Come for a pizza & a drink on Friday May 7 after work at the Union office. 
Come and meet Sithy, Cindy & Lynne our ‘Retail Experts’ in the Union.  

Come and discuss perennial problems and the new Managing Director’s 
plans for retail.

ANNA STEWART MEMORIAL PROJECT
Any female members who are thinking about a career working for the union 

or any other union should consider doing the two week training course 
provided by Trades Hall Council called the Anna Stewart Memorial Project.  

This is on from Monday 3 May to Friday 14 May. Any one interested needs 
to obtain leave from Australia Post in the first instance.

COMCARE 5-DAY HSR COURSE
May 17 - 21 and July 12 - 16 at the Victorian Trades Hall Council.

The union is willing to pay the course fees of $700 for any elected 
representative who can obtain leave to attend this course.


