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AUSTRALIA POST 
WANTS TO CHANGE 
HOW YOU ARE PAID
Australia Post’s proposed change to your pay would result 
in the loss of one week’s pay in this calendar year. This 
week would be paid on termination of employment.
Let us know what you think about Post’s proposed 
changes to pay by going to the national CWU union 
web-site www.cwu.org.au or the Victorian Branch web-
site www.cwuvic.asn.au and clicking on our survey link or 
return the survey contained in this mail-out.
Last week the CWU National Office filed a dispute notice 
in the Fair Work Commission (FWC) about Australia Post’s 
failure to consult the union on proposed changes to how 
you are paid.
The FWC heard the matter on Friday, 11 July 2014 and 
issued a Recommendation that requires Australia Post to 
stop focus groups, to consult with the CWU National union 
and to give the union a genuine opportunity to minimise 
the negative impact on employees from the proposed 
changes to pay. 

What are the proposed changes to pay?
Basically Australia Post wants to move to an attendance 
based system on October 22, 2014. This means moving 
the pay day back one week so that people are paid in 
arrears. At the moment we get paid on Tuesday night for 
the fortnight ending on the next day.  The pays are made 
up on the Friday before payday before 3pm, and therefore 
cannot be totally accurate for the next five days. Variable 
payments such as overtime, penalties, allowances and 
additional hours are now paid a fortnight in arrears.  These 
would under Australia Post’s proposal be paid at the same 
time as normal base pay. 

ANNUAL GENERAL 
MEETING

and Open House at our new office

SATURDAY, AUGUST 16 
at 12 NOON

75 MELVILLE STREET,  
WEST BRUNSWICK

Parking available / Public Transport Tram 55 from 
William St, City get off at Victoria St)

Refreshments provided

Continued page 2
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NEXT PAY-RISES AUSTRALIA POST  

Management are offering to bring forward 
payment of penalty rates, over-time and 
additional hours by a week if you agree to wait 
another 8 days for your base pay.  
Obviously your base pay is worth considerably more than 
your variable pay. (For an average postie, the gross base 
pay would be worth approximately $850, while penalty 
rates would be $127, overtime may be $80 and Divide 
Allowances $18.28.)  This is obviously a proposal that 
favours management.  Employees on fixed pay (retail, 
administrative officers, CCC and contract managers) gain 
nothing from this proposal – just an eight days wait for 
their money!)
Originally, management were proposing that paper 
payslips would be gone.  People would have to sign up 
to the Australia Post Digital Mailbox or Workforce Access 
to receive payslips. Management have now agreed that 
people will still get their paper pay-slips unless they opt-in 
to the Digital Mailbox.

As part of the proposal they are suggesting they would be 
willing to pay a ‘one-off loan’ of $600 paid back at $200 
per pay over 3 subsequent pay periods that would be 
available to employees whose base salary is $100,000 or 
less to cover the week without pay. (We think that is akin 
to lending you your own money and then taking it back 
again.)
The CWU has put alternative proposals to Australia Post 
to try and mitigate negative impacts on employees of 
Post’s proposal.  One suggestion is that they can achieve 
their objective of paying base pay & variable pay in one 
calculation by making a once only payment of one week’s 
base pay. They could pay this one week after the normal 
pay period, and then go back to fortnightly pay.  This 
would allow them to shift the circle to make variable pay 
only one week in arrears, while leaving the base pay paid 
on time.
Members also need to appreciate that if management 
get away with their plan and they are paid 8 days in 
arrears, any leave without pay or sick leave without proper 
documentation would not be paid immediately.  The main 
motivation of management for this change is to cut down 
on over-payments.

LPO WORKERS
 Weekly 

wage 
rate

Weekly wage 
rate - rounded

Hourly wage rate 
(rounded weekly  
rate/ 38)

PSO trainee/  
PDO trainee

$684.74 $684.70 $18.02

PSO level 1/
PDO level 1

$706.99 $707.00 $18.61

PSO level 2/  
PDO level 2

$746.65 $746.70 $19.65

Postal services 
manager level 1/ 
PDO level 3

$814.11 $814.10 $21.42

Postal services 
manager level 2

$873.13 $873.10 $22.98

PARCEL /POSTIE CONTRACTOR EMPLOYEES
 Classification Hourly 

wage rate
Weekly wage 
rate - rounded

Hourly wage rate
With 25% casual 
loading 

Transport Worker
Grade 2
Vehicle up to  
4.5 tonnes

$18.31 $685.90 $22.89

Transport Worker
Grade 3
Forklift driver
Driver up to  
13.9 tonnes

$18.54 $704.50 $23.18

0.5% with date of effect being the first full pay 
period in August 2014
2.5% with date of effect being the first full pay 
period in December 2014 
The National Wage Case increased the 
minimum wage as from July 1 2014.  This 
decision affects workers employed by 
Australia Post parcel contractors and 
employee of Licensees of LPOs.

BACK-PAY FOR ANOTHER PARCEL ‘SUBBIE’
The union had a good win recently after a principal Parcel 
Contractor sacked an employee allegedly because they 
had taken sick leave.  The union lodged an adverse action 
case in the Fair Work Commission and was able to achieve 
a settlement that paid the equivalent amount that covered 
him while he was out of work and to compensate him for 
unpaid Superannuation. 

OVERTIME MEAL ALLOWANCES
The Australian Tax Office amount allowed for Overtime 
Meal Allowances is $27.70 this financial year.  Please 
check with your tax agent about your entitlement to claim 
this amount.

Continued from page 1
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The CWU National Office met recently with Australia Post 
to discuss Retail Saturday work. Following the meeting 
with Retail managers your National Office wrote to 
Australia Post to confirm agreement between Post and the 
union that:
l Volunteers will be used to staff corporate outlets on a 

Saturday.
l Approximately 95% of corporate outlets will be open to 

trade.
l A small number of outlets will open the parcel hatch 

only.
l A roster system will be applied on an area basis if the 

Saturday shifts are over subscribed to ensure equity.
l All staff will either receive a penalty of 50% extra or 

overtime rates for Saturday work.
l Outlets will open from 9.00 a.m. until 12.30 p.m. with all 

staff paid for 4 hours to enable 15 minutes either side of 
the shift to open and close.

l Saturday work will be treated uniquely and will not form 
part of the 5 day ROM/WFM process.

On the issue of staffing, the CWU’s position is that a 
minimum of 2 is acceptable where the hatch only is open. 
But, a minimum of 3 staff is required where the front door 
is open to cover the work and for security reasons. To date 
Post has said that a minimum of 2 staff will be required to 
open on Saturday.

In Victoria, 31 corporate 
offices currently already 
trade on Saturdays.  
Twenty will be open as 
a hatch only operation.  
Only 4 stores will not open 
– one in Traralgon, one in 
Sale and two in the Mount 
Waverley area.
Do not be bullied into 
volunteering to work 
Saturday if you don’t want 
to.  IT IS VOLUNTARY!
We have also asked 
Australia Post to confirm 
that the in-charge 
allowance will be paid 
in accordance with the 
relevant provision in the 
EBA. Post has since 
confirmed this.

CWU MEETS WITH POST ON RETAIL 
SATURDAY WORK

UNION RAISES SMALLER SEAT FOR 
NBC110 WITH POST
Cranbourne and Mount Waverley DC posties raised the 
issue of having a smaller seat fitted to the new NBC110 cc 
motorcycle.
There are two seat options for the current red CT110 cc. 
The smaller seat is approximately 50mm closer to the 
ground and this allows shorter statured posties additional 
reach. Certainly a safety issue if the posties cannot have 
firm footing when stopped. 
The matter was raised by Senior Industrial Officer from the 
National Office at the National Delivery Forum on 10 July. 
Post has agreed to contact Honda and investigate the 
possibility of a smaller fitted seat.
If you have any personal experiences or comments you 
would like to raise about the seats on either the NBC110 
or CT110 please send them to us.

KNOW YOUR RIGHTS SESSION FOR 
NEW MEMBERS

Saturday 23 August at 11 am – at the union office, 75 
Melville Road, West Brunswick (near Victoria Street)

Come along to learn about your entitlements under the 
Australia Post Enterprise Agreement 2013, and to discuss 

any problems or issues you may be having in your 
workplace.
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TURMOIL AT THE TOP
ANOTHER RE-STRUCTURE 
(& AT LEAST 50 MANAGERS) BITE THE DUST

The previous restructure lasted only a matter of months. 
The latest re-structure leaves us with a Red and Blue Post, 
with Christine Corbett running Postal Services (retail and 
mails and delivery) and Ahmed Fahour acting as the hands 
on manager for Parcel Services (StarTrack & Parcels). 

Swathes of managers have been let go (Phil Prior, Tanya 
Matthews) others have left (Maria Tassone, Richard 
Umbers, Tracey Fellowes).  Other senior executives who 
have gone in the last few years are:

Nic Nuske, Dorothy Hisgrove, Alison Harrop (Chief Finance 
Officer) Catriona Larritt, Jane McMillan, Amanda Noble, 
Stephen Cleary, Stephen Cleary, Amanda Green, Alan 
Wildbore, Sarah Fair, Jamie Iredale, Maha Krishnapillai.

WHAT A WASTE OF MONEY! 
Management are telling the union that 428 roles (Australia 
–wide) will be gone before September 2014, but we will not 
know which ones before 30 July 2014. So far, no front-line 
troops are impacted directly.

Surely, the Board must take some responsibility for this 
turmoil.  The question has to be asked if the CEO has not 
got the structure right after so many goes – does he know 
what he is doing?.

HAS AUSTRALIA POST 
LOST ALL HUMANITY?
This is one down-size we are not going to cop.  One of the 
positions management want to do away with is the Deaths 
in Service Cessations Officer which is an AO 4 position.  
This person deals with the bereaved families of employees 
who die while working for Australia Post.  This obviously 
needs a dedicated and trained person, but management 
want to spread the job between the remaining AO3’s that 
work in the Cessation Team.  Imagine the nightmare that 
ringing a Call Centre would cause the bereaved next of 
kin, and the range of legal risk that would expose Australia 
Post to.  

We have already had one elderly mother in tears because 
she did not have enough money to bury her son, while his 
entitlements remained in Australia Post funds. 

Australia Post has an AO 4 who deals with new Executive 
Contracts and another AO 4 that deals with the Applaud 
Program.  But they don’t want to have one who deals with 
Deaths in Service!  They really have their priorities wrong 
nowadays.

TRAINING SESSION FOR HEALTH & 
SAFETY REPS (AND OTHER INTERESTED 
MEMBERS)
Saturday 23 August at 12 noon at the union office
Mark Hennessy (the union’s OHS Advisor) will cover Risk 
Assessments and Provisional Improvement Notices (PINs). 
For further info: 9600 9100.  

INAPPROPRIATE EMAILS DISMISSALS
This matter involving 4 members was run in the Unfair 
Dismissal jurisdiction of the Fair Work Commission in 
2011. We won one but lost three others. We appealed 
three of these to a Full Bench of the Fair Work Commission 
and won - the three were reinstated with back-pay 
(discounted). Australia Post appealed to a Full Bench of 
the Federal Court. The Full Federal Court has rejected the 
Application by Australia Post in a very technical appeal 
against the reinstatement of three members. 
The result means that after a 3½ year fight: 
Two members will be reinstated with backpay (discounted). 
The third member is yet to have his remedy determined- 
he had won damages at the first hearing but seeks 
reinstatement. 
This is a significant decision in that it clarifies to some 
extent the issue of permission to appeal. 
The unfair dismissals were found to be harsh. There were 
a number of factors. One factor was the involvement 
of management - who of course escaped disciplinary 
measures.
This case was less about rights and wrongs of circulating 
inappropriate emails than it was about the mis-handling of 
the situation.
 Authorised Joan Doyle Branch Secretary

Now there are 4 women on the National CEPU 
Council - the highest number ever


