
COMMUNICATION WORKERS NEWS

Communication Workers Union

COMMUNICATIONworkers news

COMMUNICATIONworkers news

Communication Workers Union

COMMUNICATIONworkers news

COMMUNICATIONworkers news

1FEBRUARY 2014

COMMUNICATIONworkers news
FEBRUARY  2014Hands Off

AUSSIE POST

Welcome to the first Union News of the year.
It is shaping up to be a challenging year with the conservatives trying to get the privatisation of Australia Post 
back on the agenda. Members of long-standing will remember we fought them off in 1998, and we must get 
ready to do it again. 
Also of concern are proposals to down-grade service standards.  ‘Next day delivery’ means protection for our 
jobs, penalty rates and ensures that over-time is required on certain days.  It is well worth protecting not only 
for the sake of our customers but for our own job and income security. 
There are also suggestions that the Aussie Post Network should be carved up, with big business eager to 
get their hands on our Parcel business. That is why we are kick-starting a new “Hands Off Aussie Post” 
campaign. 
THE MEMBERS’ MEETING BEING HELD ON SATURDAY, 22 FEBRUARY AT 12 NOON  
at the union office (139 Queensberry Street, Carlton) is your opportunity to have your say on this 
campaign.  Visit the web  www.handsoffaussiepost.org.au

NO XMAS BONUS!
We were astounded that for the first time in living 
memory Australia Post management did not provide a 
thank you or bonus to postal workers for their mighty 
efforts during the Christmas period.  

This is particularly nasty, as StarTrack 
workers were given a $250 Australia 
Post voucher!

13 December 2013

2013 CHRISTMAS GIFT
The management of StarTrack is pleased to provide a Christmas gift to 
you and your families to enjoy in recognition of your contribution and your 
families’ support throughout the year.

Please find enclosed a gift card as a token of our gratitude for your hard 
work, commitment and resilience over the past year.

The work we’ve all been doing, positions us to focus on establishing our 
place as the clear market leader in our industry in the New Year.

We would like to thank you for your contribution and loyalty and recognise 
that it’s the dedication of people like you that make this organisation 
great.

Wishing you a safe and Happy Christmas.

Richard Umbers and the Executive Management team

Canada Post
1980 - “In Business to Serve”

1990 - “From Anyone to Anywhere”
2000 - “Canada Post Delivers”

2013 - “Come and Get Your Own Mail”

Different countries are dealing with the decline in letter volumes in different ways.  While New Zealand is 
trying to get the community to accept 3 day a week delivery, Canada is trying to get customers to pick up 
their own mail at cluster letterboxes.
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Dandenong Letters Centre members made their 
feelings clear about the 15 cents increase to the 
Overtime Meal Allowance that arrived in December.  
On the Friday before Christmas, some wag decided 
to donate their 15 cents to Ahmed Fahour to help 
for his new home.  So this mail officer attached 
his tea-money envelope to the Christmas Tree 
situated in the foyer.  Over the course of the 
next several hours, worker after worker made a 
pilgrimage to the tree and attached their ‘tea money’ envelopes 
to the tree, along with their 15c donation to Ahmed.  By the end of 
the night, Saturday morning, the Christmas tree was literally covered 
by empty envelopes with their 15c attached, bearing various Xmas 
greetings to the Australia Post boss, Ahmed Fahour.
There were no rude or insulting remarks.  Most simply wished Ahmed 
a “Happy Xmas” or offered it towards his new house.  One simply 
said: “$4.75m & 15 cents! 
Management called the senior CWU delegate into the office and 
presented him with an envelope stuffed 
with the allowance packets, asking what 
should they do with them?  When he 
said send them to Ahmed, they said they 
couldn’t do that. (They were too scared!)
The other mean spirit action Australia Post 
did during Christmas was not to pay some 
of the casuals working under the Friends 
and Family scheme from late November 
/ early December until the 18 December 
2013.  Australia Post did not consult 
anyone about this proposal and we are 
still amazed that such a large Government 
Business Enterprise would make such a 
move.  
New pay-rates sheets have been circulated 
to shop-stewards incorporating the 
December’s 1% pay-rise or refer to our 
web-site: www.cwuvic.asn.au

IS NOT ENOUGH!15C

IMPACT OF THE RECRUITMENT FREEZE 
WHICH IS NOW 

SLOWLY THAWING
Since the recruitment freeze in April 2013, 950 workers in the 
Postal Operations Network have exited Australia Post.  Since 

then there have only been 496 new starters.  The Headcount has 
therefore decreased by 454 nationally, even though household 

numbers and therefore delivery points have grown and we 
have had to contend with the Federal election, Christmas and 
the growth in parcel numbers. This means that there are 189 

less Delivery staff, 51 less Business Hub staff, 105 less in Mail 
Operations, 97 less in Rural & Regional and 39 less people in 

Parcels throughout Australia.  No wonder everyone was looking 
exhausted before Christmas.

***********************************************

These have been at a low-ebb ever since 
the EBA negotiations in the middle of last 
year. The Fair Work Commission have 
issued a Recommendation that...
FWC is of the view that the current situation 
is impacting negatively on the effectiveness 
for all parties of the consultation process 
under the agreement.
Further more...
“Australia Post will, upon acceptance 
of this Recommendation, remove the 
limitations on the participation of particular 
CEPU officials in the consultation process.” 
Since then Australia Post has not accepted 
this Recommendation, and the union 
intends to lodge in the Magistrate’s Court 
for this breach of the EBA.
The Federal union is taking action in the 
Federal Court claiming that Ahmed Fahour 
and Australia Post took ‘adverse action’ 
against Victorian members when they 
removed pay-roll deduction for union dues.  
This has now been set down for mediation 
on 23 April 2014.
In the mean-time with Australia Post’s 
‘consultation ban’ in place, union officials 
have more time for fixing disputes, 
media and political lobbying all of which 
is more effective than what passes for 
‘consultation’ at Australia Post.

POST PAYROLL DEDUCTION
In the mean-time we still have over 
250 ‘lost’ members.  One enterprising 
member came up with a ‘new’ way of 
paying union dues, and that was to get a 
Disbursement (rather than a Deduction) 
to the union’s bank account from their 
pay.  This is free for you and free for the 
union.  The union has forms available 
for members who still want to be 
members, but who do not want to pay 
their dues by the more traditional forms 
of payment.

WE ASK ALL MEMBERS TO MAKE 
SURE THEY ARE FINANCIAL BY THE 

END OF MARCH 2014.  
This is the end of the union financial year, 
and the time at which our voting power in 

the national union is determined.

UNION-MANAGEMENT 
RELATIONS
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Yet another Australia Post Parcel contractor has been put 
into liquidation.  This story just keeps repeating itself, but 
this time it involved 60 workers and happened during the 
peak Christmas period.  
It is the same old story – drivers working for less 
than the minimum wage under the Road Transport 
and Distribution Award, and not getting paid 
Superannuation.
Alongside is a copy of a letter sent to Ahmed Fahour, 
Malcolm Turnbull (the Communications Minister) and the 
Contracts Centre Manager. 
Batman Couriers had the following contracts prior to 
going into administration: Chelsea, Mordialloc, Frankston, 
Seaford, Rosebud, Rowville, Ocean Grove and Werribee 
Parcel Contracts, as well as Moorooduc RSD mail contract 
and Braeside Depot Bag contract.
Shop-stewards covering these areas should ask the 
workers previously employed by Batman Couriers if 
they would like union assistance to fill in their formal 
proof of debt forms or fill-in their claim forms to the Fair 
Entitlements Guarantee Scheme or help them negotiate 
fair pay and conditions with their new employers.
MEMBERS WILL BE HAPPY TO KNOW THAT WE 
HAVE OBTAINED BACK-PAY FOR ANOTHER 3 
MEMBERS WHO ARE EMPLOYED BY HEAD PARCEL 
CONTRACTORS IN THE LAST COUPLE OF MONTHS.

NATIONAL DELIVERY 
MODELLING TOOL (THE TOOL)
A full presentation of this new staffing arrangement 
modelling tool has been sent to delivery Shop-stewards 
/ Activists.  We are still waiting for the trial in Seven Hills 
DC in NSW to be completed.  The Steering Committees 
to oversee the process are being set up in many Centres 
and the collection of data is to be their first task.  The 
program is yet to get the go ahead because the trial at 
Seven Hills DC in NSW is yet to be completed.  Evidently, 
the data collection stage has been very time-consuming 
as it involves interviewing each postie about whether their 
outside times are correct.  
As usual there are opportunities and dangers with this 
process, and like any re-caste of rounds, the outcome 
depends on the efforts put in to ensure a good outcome 
for the workers. But let’s face it, it can’t be worse than 
the Delivery Round Optimisation (DRO) process. Darren 
Hayes, our new organiser is looking after Delivery Centres 
in the South & East while Joan Doyle will be assisting 
delegates in the North and West.  
This is a chance to advocate for full-time jobs and for the 
restoration of penalty rates. Another good feature is that 
‘real’ mail volumes and times are used. Beware, however, 
of suggestions like Remote Starts & Cessations or 
Dedicated Outdoor Delivery Only (DODO) rounds or other 
strange ‘end of the day’ arrangements.

Ashley Morrow
Manager - Contracts
Australia Post
GPO Box 2020
MELBOURNE VIC 30001

Dear Mr Morrow
RE: BATMAN COURIERS LIQUIDATION
I am writing concerning the plight of the 60 drivers and supervisers 
employed by Robyn Munting’s company Batman Couriers. 
I note that a liquidator was appointed for this company on 20 
November 2013, and that at this stage all employees were owed 
for the 8 days’ work before this date.
I further note that this company has debts of approximately $1.2 
million while the liquidator is likely to be able to realise only about 
$260,000 from the company’s assets and that the liquidator’s 
costs will be in the vicinity of $100,000.  What is also clear is that 
the company had not been paying payroll tax and had a debt of 
$563,224.49 to the State Revenue Office, nor had Superannuation 
been paid to most of the employees.
The union has written to Australia Post on several occasions 
(usually after one of the head contractors has gone into liquidation) 
to ask Australia Post to take proper responsibility for these parcel 
drivers who after all are performing Australia Post work.  As you 
know we have requested for a number of years, that Australia 
Post check that head contractors are complying with 
all industrial laws, and have pointed out that this is just as 
important as checking that all parcel drivers have valid licenses, 
police checks and insurances.
I believe it was particularly callous not to work with the liquidators 
to ensure these workers received this pay they were owed before 
Christmas.  As you know the drivers are lucky to earn the minimum 
wage, and barely exist between their pays.  Australia Post is 
prepared for them to work 12 and 14 hour days delivering their 
parcels before Christmas, and they should have gone ‘the extra 
mile’ to ensure that they at least received their last 8 days pay 
before trading ceased. This industry is becoming a modern 
form of slavery.
I also believe that Australia Post should have made efforts to assign 
Mr Munting’s contracts to the actual drivers performing the work 
if any of them wished to avail of the opportunity.  It is clear from 
the tender prices paid that there is no profit margin for a middle-
person in the Australia Post parcel contract price.  Australia Post 
seems to have simply re-assigned Mr Munting’s contracts without 
concern about the terms and conditions of employment of his 
employees.
It is not good enough to pretend that this situation has nothing to 
do with Australia Post.
I would like to know what Australia Post management intend to 
do to ensure such a situation does not arise again.  I act as an 
agent for 9 of the former Batman Courier drivers and would like to 
discuss these matters with you.
Yours faithfully
Joan Doyle 
Secretary
Communication Workers Union 
Postal & Telecommunications Branch Victoria

BATMAN COURIERS PUT INTO LIQUIDATION
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This still refuses to address the solution of a cease work 
temperature but at least it authorises some practical 
relief.  These include:
• “moderate and modify the workload for the day as 

practical, 
• consider re-scheduling non-critical work e.g. 

unaddressed mail for another day, 
• allow an earlier start where practical and 
• on days of extreme heat, workers may reasonably 

need additional time to complete their duties.”
For the first time, Australia Post authorises the use of 
“camel-backs, cooling neck ties and cooling vests”.  
They expect the individuals who wish to use this type of 
equipment to buy it for themselves, but at least you can 
now use them provided that they are high-vis and are 
hygienically maintained. (The union will be agitating to 
have Australia Post provide this safety equipment.)
The guide provides some useful advice.

NEW DRAFT WORKING IN THE HEAT MANAGERS GUIDE
Proactive Strategies
Worker
• Drink water frequently – at least 250ml up to 1 litre per 

hour
• Check urine colour
• Take short rest breaks in a cool place
• Eat regular healthy snacks
• Respond to early signs of heat illness
Manager
• Moderate and modify the work
• Allow extra time
• Remind workers of prevention strategies, the early 

symptoms of heat illness and what to do
• Identify and help vulnerable workers
• Monitor how workers are coping
• Arrange extra drinking water

RETAIL UNIFORM
The next top up for the Retail 
uniform will be out in April 2014.  
You will then be able to order for a 
September/October delivery.
There will be a new cardigan for the 
women as the current issue was a 
little on the thin side according to 
the feedback.
There will be a new shirt in a better 
fabric and pattern, and a suit vest 
for the men.
Note to all Box Sorters. You are 
able to order the delivery uniform 
instead of the retail uniform if 
you only do the box sorting.  The 
delivery uniform is warmer for 
those early winter starts. Speak 
to your manager about it or if you 
have difficulty call the union for 
assistance.

NEW ACTING GENERALMANAGER
Steve Ousley is still on personal leave, so Chris Bresnahan has been standing in 
as acting General Manager, Parcel Network Operations since  
9 December 2013.
Prior to joining Australia Post as General Manager StarTrack International, Chris 
worked with DHL Express for more than 20 years in various roles, across Asia, 
Europe and the Middle East.

A reminder for union footy tipsters that the ACTU/ME 
Bank tipping competition is happening again in 2014.  
The NRL season kicks off on Thursday 6 March and 
the AFL kicks off on Friday 14 March.  A total of $2,000 
in prizes is up for grabs with the highest tipster in 
each code’s competition winning a $1,000  
EveryDay Transaction Account.  
So union members make sure you go to  
www.footytips.com.au.

ACTU / ME BANK FOOTY 
TIPPING COMPETITION

Early symptoms of heat illness
l muscle cramps, feeling hot, exhausted, weak, fatigued, feeling giddy 

or faint, persistent headache, thirst, feeling sick (nausea), shortness 
of breath, panting, fast pulse, cool clammy skin, heat rash

Advanced heat illness
As well as the above signs, a person can have
l Very heavy sweating, pale skin, difficulty thinking clearly 

Medical Emergency
l Mental confusion, incoherent speech, irritable.
l hot, red, dry skin
l vomiting
l dizziness, vision disturbance
l fainting, convulsions, unconscious

The worker should:
l Stop and rest in a cool place
l Drink fluids
l Contact their supervisor for help

SUMMARY GUIDE: HEAT ILLNESS, SYMPTOMS AND FIRST AID.

l Lie the person down in a cool place
l Loosen tight clothing, remove headwear and unnecessary clothes
l Sponge with cold water
l Give cool water to drink (if conscious and can swallow)

l Call 000 for an ambulance
 DRSABCD: Lie them down in a cool place. Remove almost all 

clothing. Cool their body as much as possible e.g wet with cool 
water, cover with wet sheet, fan to increase air flow. If available 
apply cold packs/ice to armpits, neck, groin.
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Tell Tony Abbott’s Secret Commission what you 
think about privatisation, slashing services, cutting 
jobs and changing the role of government.
The future role of government and the public services all 
Australians rely on is under threat from a business-dominated 
razor gang.
The Commission of Audit, chaired by the President of the 
Business Council of Australia, Tony Shepherd with four other 
members linked to the Liberal Party and big business has made 
it clear nothing is off limits when it comes to looking for cost 
savings.
They are operating in secret and the Government won’t release 
the report until after the May Budget, leaving Australians in the 
dark about what vital services will be cut.

What’s on the table?
• Cuts to Medicare
• Privatising Australia Post the ABC and 

SBS 
• Means-testing for the pension, including 

the family home
• Raising the GST
• Selling the Australian Submarine 

Corporation
• Privatising health services
• Massive cuts to jobs

Have your say
The Greens and the ALP have set up a Senate inquiry 
to shed light onto the workings of the Commission 
of Audit.
So, while Tony Abbot might want the Commission 
of Audit to be secret, you can let them know what 
workers and their family need in their communities.
They are taking submissions about what you value 
in your community and what you want ruled out 
from cuts and privatisation.
To make a submission to the Senate Inquiry into 
the Commission of Audit using our submission tool, 
head to australianunions.org.au/our community.  
For further information: 1300 486 466

WHAT A DIFFERENCE A NEW GOVERNMENT MAKES 
SECRET COMMISSION OF AUDIT

cutscuts

sellcut

privat
iseHealth Services

raise

Tell Tony Abbott’s 
secret commission what you 
think about privatisation, 
slashing services, cutting 
jobs and changing the role 
of government.

You have a right to have a say 
in the direction of Australia.
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We have been told zilch about Australia Post’s plans to integrate the work of 
StarTrack and Australia Post.  We have continued to investigate how StarTrack 
operates.  
There are just over 4,300 StarTrack employees nationally with about 700 labour 
hires and about 460 contractors. These workers are traditionally covered by the 
TWU and by the ASU in relation to the Call Centre workers.  About 80% of their 
work is Business to Business customers, and most of their revenue comes from 
2000 top customers.

ABOUT ACCIDENT AND 
INCIDENT REPORTING
If you are involved in an accident or 
incident make sure you report it to 
your supervisor.  Fill out the report 
yourself and keep a copy.  There have 
been occasions when the driver has 
let the manager assist in filling out the 
report, and regretted it afterwards.  It 
is important that the actual, correct 
description is documented correctly, 
so fill it out in your own words.  
Once you have submitted the 
paperwork, you may receive a phone 
call from Gary Croci, from Fleet 
Services who conducts investigations 
into vehicle accidents under the guise 
of a check on ‘your welfare’.  If you 
receive such a call at home or on your 
private mobile while you are off duty 
DO NOT engage in the conversation.  
Wait until you are on duty and HAVE 
A WITNESS with you.  Ring the union 
office if you need a witness, and a 
suitable meeting-time.  This way you 
will have back-up and re-assurance 
that the recording of the facts is 
accurate, that you are not intimidated 
or repeatedly asked the same 
questions over and over again until Mr 
Croci’s desired outcome is achieved.

LINEHAUL
Management are currently trialling 
new routes for linehaul.  They are 
cutting out the Dubbo interchange 
and running the mail around the coast 
from Brisbane to Sydney and through 
to Melbourne and Adelaide.  This 
has had a bad effect on the drivers 
travel allowances and hence their 
take-home pay.  It also seems to be 
bad news for the customers.  Take 
for example, a load coming back 

from Brisbane through Sydney to 
Melbourne.  This would usually arrive 
at the Melbourne Parcel Facility in 
time to be sorted that night, now it 
arrives to be sorted the next morning 
and is therefore delayed another day.  
The Queensland drivers have serious 
Work Health Safety concerns and we 
hope that they will be taking a dispute 
to the Fair Work Commission.

HUB VANS OVER-LOADED
Overloading of vans is becoming 
a frequent occurrence in the Hub 
Network.  The driver is responsible 
for the safe operation of their vehicle.  
The agreed protocol is that if a Duty-
Board is not working, the driver is to 
raise that with their supervisor and ask 
for the Duty to be timed.  If nothing 
is done, advise your shop-steward or 
Health and Safety Representative, and 
they have the right to time the duty to 
ensure there is enough time to do the 
duties safely.

DO NOT OVERLOAD 
YOUR VAN. 
You face the risk of fines if you are 
over-loaded and they will be your 
personal responsibility as Australia 
Post will not pay them.  Make sure 
you do your vehicle check properly 
and that you take your full-lunch-
break and your tea-breaks at a time 
that suits the flow of work.  Australia 
Post has a duty of care to you and the 
general public, and you have the right 
to refuse to work in a manner that 
may injure you or others under the 
Work Health Safety Act.
Contact Brendan Henley on 0400 
071 716 if you can’t get any proper 
response from your Supervisor or 
Manager.

Eighty-five people control the same 
amount of wealth as half the world’s 
population.

That is 85 people compared with 3.5 
billion.

A new report from Oxfam has been 
published in time for the World 
Economic Forum in Davos.  The 
report, Working for the Few, shows 
that the wealth of the world is divided 
in two: almost half going to the 
richest one per cent, the other half to 
the remaining 99 per cent.

Oxfam Australia Chief Executive Dr. 
Helen Szoke said the report outlined 
that extreme economic inequality 
was rapidly increasing in the majority 
of countries.  She said widening 
inequality was helping the richest 
undermine democratic processes 
and drive policies that promoted their 
interests at the expense of everyone 
else.

Oxfam’s report shows that 
globally, the richest individuals and 
companies hide trillions of dollars 
away from the tax office in a web 
of tax havens around the world. It’s 
estimated that $21 trillion (US $18.5 
trillion) is held unrecorded and off 
shore.

Oxfam is urging Australia and other 
governments to crack down on tax 
havens and halt tax avoidance and 
evasion which leads to developing 
countries missing out on important 
revenues to combat poverty and 
drive economic growth.

“Tony Abbott is in a prime position 
to help reduce extreme inequality 
and poverty globally as Australia 
prepares to host the leaders of G20 
nations this year.”

TRANSPORT
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Protest at Geelong Mail Centre 3 February with Ged Kearney and 
Richard Marles MP

1998 – One of our customers still defending the postal service after all 
this time. Spot her in the protest photo above.

Since then, the union has made sure that the community 
and our elected political representatives know about 
Australia Post’s proposals and about the attacks on 
country jobs.  
Management have now come up with a compromise 
proposal which is supposed to start on March 3, 2014.  
The union has placed the whole matter in dispute and 
listed it in the Fair Work Commission because of lack of 
consultation.  The country delivery and transport staff 
have had no consultation whatsoever about the proposals 
which will affect them as much as the mail officers.
It is currently estimated that the job-losses will be limited 
to 6 at Bendigo, 2 at Ballarat, 2 at Seymour, and to all of 
the seven agency and fixed-term staff at Geelong. That is 
17 too many!
Australia Post is now going to allow the mail posted 
around the Regional Mail Centres to be faced up, 
cancelled and culled for local mail before it is sent to DLC 
for processing except at Gippsland and Geelong Mail 
Centres.  The outer suburbs of Bendigo are also going 
to be excluded from this ‘own-to-own’ arrangement for 
some unknown reason.
The only customers who have a chance of retaining their 
standard of service are the customers around the Latrobe 
Valley and Geelong and the Bellarine Peninsula.  This 
mail is planned to be dispatched early evening and then 
returned from DLC to the Gippsland and Geelong Mail 
Centres in the early morning for dispatch and delivery the 
next day.  North Geelong/Corio, Grovedale, Torquay and 
Ocean Grove Delivery Centres have now officially become 
part of the metropolitan delivery network, so that may see 
an improvement in service.
The big losers are the residents of country towns beyond 
the regional centres of Ballarat, Bendigo, Seymour, 
Morwell and Geelong.  Staff in LPOs and POs are 
supposed to keep ‘own-to-own’ mail in the rest of country 
Victoria.  The union is sceptical about whether there is 
sufficient staff to be able to do this streaming.  Then all 
the mail is to be sent to DLC where it will be sorted the 
next day to reach its ultimate destination much delayed.  
Currently by sorting at the Country Mail Centres and 
through the Country Interchange runs between Mail 
Centres this country mail can now be delivered the next 
day.
Australia Post had hoped to save $2 million by these 
changes.  There is no way this will be the result.  The 
compromise proposal is not going to keep the staff or the 
customers happy, and the union will continue to lobby to 
ensure a better outcome.   

Country Cuts
Campaign

Confusion and concern has reigned ever since 
management made it known that they wanted to 
reduce the standard of delivery service for country 
Victoria, and to take the country mail to Dandenong 
Letters Centre for sorting...

PROPOSED CHANGES 
ALONG THE MURRAY
Management recently announced to staff at Wodonga DC 
that they were to be relocated to Lavington, New South 
Wales. There has been no consultation and the union has 
not been officially informed.  This is an attack on regional 
Victoria designed to improve the bottom line of Australia 
Post’s balance sheet and further line the pockets of 
senior management. This is clearly another example of 
putting the cart before the horse or the dollar before the 
employee`s jobs and their health and safety.
Members are frustrated because they have not been 
consulted and they are concerned about the associated 
health and safety issues involved in posties dead riding the 
old causeway route between Wodonga and Lavington that 
is in a perilous condition. So much for “I’m for Zero.”
The union is suggesting that Wodonga employees remain 
in Wodonga as an annexe and that management is 
reduced to save money and that the same management 
look after both facilities.
Dispute notices have been issued at both local and state 
branch levels. NO we won’t GO! petitions are circulating 
and the CWU strongly urge all members to sign and stand 
in unity to protect Victorian jobs, rights and conditions.
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CONTACT NUMBERS 
FOR THE UNION

Office Numbers
Ph: 9600 9100 

Country:  1800 222 609 
Fax:  9600 9133 

Email: office@cwuvic.asn.au 
Website: www.cwuvic.asn.au

Branch Secretary
Joan Doyle 0419 345 134

Branch President
Ray Gorman

Transport & Country 
Mail Centres 

Brendan Henley 
0400 071 716

Dandenong Letters Centre
Leroy Lazaro 0422 546 814

Retail & Post Connect
Cindy Shelley 0407 334 397

Retail & Shared Services
Shirley Winton 0407 515 841

Melb Parcel &  
Melb Gateway 

Leroy Lazaro 0429 806 866

Delivery
Tim Gaunt 0407 368 097 

Darren Hayes 0429 806 866

Sprintpak / CCC
Vida Bayani 0407 688 229    

Authorised: Joan Doyle 
Branch Secretary

VICTORIAN GOVERNMENT’S 
ANTI-PICKET AND ANTI-PROTEST LAWS
The Napthine Government’s legislation to give Victoria Police 
powers to disperse pickets and protests is currently being debated 
in Parliament.  Unions are planning to march on Parliament on 
February 18 at 10am after rallying at the Trades Hall Council at the 
corner of Lygon Street and Victoria Street, Carlton.

The laws already restrain picketers and protesters, but this 
legislation takes it to a whole new level. 

Shh.
no protests  

during naptime.
STOP THE BILL

Rally 10
AM  TUES  18

TH FEB

gather: VICTO
RIAN trades 

hall

cnr victoria
 and lygon 

st   

March: to PA
RLIAMENT HOU

SE

wear blue a
nd white

learn more: 
weareunion.o

rg.au

authorised by b.boyd, victorian trades hall Council, 54 victoria Street carlton south 3053.

 
Orders can now be made for 

an entire group, as well as individuals, and 
police and protective service officers can direct people 

to move on, ask for names and addresses, arrest anyone who 
doesn’t comply with move on orders and breaches could lead to 

a fine of up to $720.  Exclusion orders can be sought against ‘repeat 
offenders’ (people who have been moved on from a place 3 times in 
6 months or 5 times in 12 months).  Contravention of an exclusion 
order will carry a maximum penalty of two years in jail.  This is a 

very serious attack on freedom of expression and assembly.  
WE NEED THE RIGHT TO PROTEST.  This could be 

used against you in the next EBA Campaign.




