
COMMUNICATIONworkers news
WINTER 2012IT’S RAINING IT’S 

POURING!

WHAT DO WE HAVE TO DO TO GET RID 
OF THE AUSTRALIA POST ‘WET-SUIT’?

POSTIES HAVE STARTED A 
SOCIAL MEDIA CAMPAIGN 
TO GET WET WEATHER GEAR 
AND WATERPROOF BOOTS.
The wet weather gear saga so far:
Posties are facing their third winter with 
totally inadequate PPE.  There has been a 
new tender process where 6 manufacturers 
submitted wet weather gear for trial. None 
of these have proved to be adequate. The 
last straw has been when we asked for 
management to at least provide us with 
boots, (the Alpine Stars that have been 
trialled in Somerton DC for preference) to 
keep our feet dry and they told us we could 
order gum-boots instead!

Last year, there were two Provisional 
Improvement Notices (PINs) put on the 
rainwear, but in the absence of Incident 
Reports, Comcare failed to act preferring to believe Australia Post’s excuses.  Posties filled in 
many hundreds of body maps reporting how many hours they had been soaked while on their 
delivery rounds on days that it rained.

Posties are planning a YouTube video to illustrate how bad the Australia Post wet-suit really is.  
There is also a Facebook page where you can post photos of your wet rain-coats, socks & undies, 
etc, and your comments. There is a discussion forum on www.whirlpool.net.au.
 

Ahmed Fahour - CEO
Australia Post

G.P.O. Box 1777
MELBOURNE VIC 3001

Dear Ahmed,
Our wet weather gear does not work. After 20 – 30 
minutes of rain, we are soaked through to the skin.  
Our boots and gloves are not water-proof either.  
We end up cold, wet and miserable.  The current 
wet weather gear trials have not sourced a better 
alternative.  In the past, there has been decent wet 
weather gear issued.  This is the third winter posties 
have had this problem.  PLEASE provide us with 
adequate wet weather gear and boots.
 

NAME SIGNATURE DELIVERY CENTRE  
*Remember to keep it nice, because your employer can hold 
certain things against you in the future!

THERE IS ALSO A PETITION ON 
www.change.org. 
WE NEED 10,000 POSTIES AUSTRALIA-
WIDE TO SIGN IT! Also on Facebook:

http://www.facebook.com/pages/
Australias-Posties-need-new-wet-
weather-gear/335586983184498
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ELECTRIC PUSH-BIKES FEEDBACK
The union got tired of waiting for management to send out the agreed feedback form on the eAMB’s, so 
we sent out our own more detailed version.
Here are the results of the returned surveys thus far:
It is clear from the surveys that posties quite like this delivery mode but that there needs some urgent attention to 
a few design problems.  The best feature seems to be the ease at which you can get going on the eAMB.
The two most serious & frequently mentioned problems are with the brakes (especially in the wet), and the lack of 
a proper delivery bag on the postie side of the handlebars.

COMMENTS ON THE BRAKES:
“The braking system is deplorable and unsafe.”
“Overall I am positive about the bike but the braking system must be improved before an avoidable tragedy 
occurs.” 
”Danger of going over the handlebars (when apply the brakes)”
“I have no chance of stopping the bike in the wet.”
“Front brake is too ‘grabby’ and several PDOs have come off from applying too much pressure.”
“Rear brake is useless.”

Many posties wanted a rear foot brake.  Several complained of soreness in hands and arm muscles from 
continuous braking.

COMMENTS ON THE DELIVERY BAG:
“The current basket is an absolute joke”
“Current bag creates an over-reaching problem – demanding on the back”
“Have put a motorcycle front carrier on bike, refuse to deliver out of carrier in front of the handlebar, way too 
hard on my back & shoulders from the over-reaching.”

OTHER COMPLAINTS AND SUGGESTIONS:
• Need suspension, front gas struts would be good 
• Need a mirror
• Centre stand needs improvement, side stand would be better.
• Seat too hard for lengthy delivery
• Better drainage in bag needed
• Need better adjustment for different sized people.

DELIVERY
‘POSTIES TIMES’ IN FAIR WORK AUSTRALIA
Posties throughout Victoria have been having great difficulties 
meeting the impossible times provided by the new Mail Delivery 
Centre Statistics (MDCS) system.
After many months of Delivery management refusing to engage in 
negotiations on these problems, the union and management ended up 
in conciliation before Commissioner Roe.  Talks are now scheduled for 
June 20.  If the parties cannot agree on a method for timing the duties 
in dispute another conciliation has been set down for June 28 at 3pm 
at FWA.  
We have started off with the Bike-Checking Times.  Currently 
management provides 5 minutes to check, and maintain the bikes and 
to document this check.  Management also provide 5 minutes to pack depot bags and load these on the bike.  Almost 
100 posties have now been timing their bike checks over a week period and the average taken has been close to 11 
minutes.
We have also put the whole Miscellaneous Times in dispute.  Management has now crunched these to 65 minutes 
for full time posties.  Forty minutes of this is taken up by lunch and the morning-tea break, and another 5 minutes is 
provided for getting ready to go out.  When the ten minutes for the bike check is subtracted, that leaves a whole 10 
minutes to complete in excess of 30 different tasks remaining. It is IMPOSSIBLE.  
We have proposed some stop-watch trials that should be able to come up with agreed realistic times. This will 
then clear the way for trials on the sequenced mail sort rate.
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WHAT DOES THE MANTRA ‘MAIL VOLUMES 
ARE DECLINING’ MEAN FOR US?  
Australia Post claim a drop of 4% in mail volumes 
this financial year, which is an 18% decline since 
2008. What will greatly accelerate this decline is 
the public’s take-up of Digital Mail Boxes.
In countries where these Digital Mail Boxes have been 
operating for a number of years, mail volumes have 
halved within a few years.  
Many people think that these are similar to email 
or that it involves scanning physical mail and then 
sending that electronically. This is not what it is all 
about. The distinction is that digital mail boxes create 
a secure link via the internet so people can allow 
approved companies to send them correspondence 
such as bank statements, telephone bills or council 
rates notices. You can then be reminded when to pay 
bills, pay them on line and then file them electronically.  
You can also scan other documents for filing into your 
MailBox. This can be done from your computer or 
Smart Phone.
Australia Post is soon to launch their Australia Post 
Ditigal MailBox in competition to Digital Post Australia, 
a joint venture of Salmat, Computershare and Zumbox.  
Australia Post has already signed up many companies 
including Telstra and AMP and has had half a billion 
people express interest in this product. (www.auspost.
com.au/digital-post) 
This puts the loss of jobs in the letters area in the 
spotlight. Management have plans to protect jobs 
through a number of strategies, including the bundling 
of Unaddressed Mail Service (UMS) items, and better 
connecting with Small & Medium Businesses (SMBs) 
through the Business Hubs.  
However growth in Parcels is obviously the hope 
of retaining as many jobs as possible, with online 
shopping expected to continue to grow at 12.5% per 
annum.  
Management is now concentrating on building and 
maintaining an improved parcel delivery network.  
New parcel distribution centres have been set up at 
Derrimut, Knox field and Clayton.
Up to now, many of these parcel delivery jobs have 
been contracted out.  It is most important that the 
union resists the further contracting-out of parcel 
primary-sorting and that corporate staff re-enter the 
delivery of parcels in order to maintain delivery and 
transport jobs.  
Management is trialing the delivery of parcels by 
posties.  Initially, packets of up to 1 kg are being 

streamed to delivery.  Management would like 
to increase this to small parcels of up to 2kgs by 
changing the mode of delivery.  They are looking to 
attach buggies to the new electric bikes, and trailers to 
a larger (125cc) motor-bike.  There has been a PDO 
scanner trial at Deepdene DC, and there will be a 
trial of the motor-bike trailer at Epping DC in the near 
future.
The union would like to see some trials using vans 
carrying  trolleys or pushbikes as well as the depot 
bags of mail, a method sometimes called ‘park & 
loop’.  The Victorian Branch has asked for a trial of 
Hub drivers delivering parcels between 6pm and 8pm, 
as we believe the delivery strike rate would be much 
higher at this time and that this would cut-out the 
current storage problems and the double and triple 
handling that failure to deliver involves.
Retail are also affected by the decline of mail volumes, 
and are also developing new strategies.  They have 
some popular new products – e.g. Load and Go which 
allows customers to obtain a safe Visa Debit card to 
use online and elsewhere, and the identity checking 
services continue to multiply.  They are also moving to 
many self-serve options.  In the future, we can see that 
the smaller post offices will be made more vulnerable 
by the move to Superstores and the Business Hubs.    

 

BIG CHANGES TO GET 
PREPARED FOR!
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2.9% WAGE INCREASE FOR LPO STAFF
From the first pay day after 1 July 2012, workers in Licensed Post Offices should 
receive a pay rise of 2.9%.  
This is a pay-rise of $17.10 per week or 45 cents per hour.  It was awarded by Fair Work Australia as 
part of the National Minimum Wage decision by Fair Work Australia.  

WAGES FOR LPO STAFF WILL NOW RISE ON 1 JULY 2012 AS FOLLOWS:

LPO STAFF RATES WEEKLY (38 HR) HOURLY CASUAL
 $ $ $

Postal Services Officer:
PSO Trainee 647.86 17.04 20.44
PSO Level 1 668.95 17.60 21.12      
PSO Level 2 706.51 18.59 22.29
Postal Services Manager Grade 1 770.41 20.27 24.31
Postal Services manager Grade 2 826.18 21.74 26.08

Postal Delivery Officer:
PDO Trainee 647.86 17.04 20.44
PDO Level 1 668.95 17.60 21.12
PDO Level 2 706.51 18.59 22.29
PDO Level 3 770.41 20.27 26.08 

RETAIL

RETAIL SERVICE 
‘BETTER THAN THAT AT 

A 5 STAR HOTEL’
RECENTLY, AHMED FAHOUR WAS INVOLVED IN THE CLOSING OF A CORPORATE 
POST OFFICE AT SORRENTO THAT HAD SERVED THE COMMUNITY FOR MORE 

THAN 141 YEARS.  

It is to be replaced with a service out of the local newsagents.  The local 
community is furious and has sent hundreds of post-cards to Ahmed appealing to 

him, as a neighbour to save their full corporate service.
As part of this campaign, Ahmed sent a letter to a very important businessman 

who lives in the area, extolling the virtues of having a ‘real businessman’ running 
the service.  This letter proved to the union that Ahmed does not appreciate or 

understand the quality service that retail staff provide their customers.  
WE THINK WE NEED TO REMIND YOU HOW GOOD YOU REALLY ARE!  

An Australia Post survey in May 2012 found that 13,879 customers rated their 
overall satisfaction with their experience as 8.9, and rated staff friendliness & 

helpfulness as 9.2. 
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UPDATE ON ROM DISPUTE
THE UNION HAS PUT INTO DISPUTE AUSTRALIA POST’S SYSTEM FOR CALCULATING 
STAFFING IN RETAIL OUTLETS.

Currently, the determination of the work content (staffing) for an outlet is by systems driven MODAPTS and 
local survey content. This is NOT well balanced because there is too much reliance on MODAPTS times which often 
do not reflect the variable nature of the work. (MODAPTS is a system that is generally used to determine how work 
spaces should be organised).

The gathering of local content via the survey is known to be difficult to achieve because the people expected to do it 
(you) are busy serving customers and have not been trained to do it.

At our last meeting we provided Australia Post with live data of transaction times which demonstrated that their 
MODAPTS times are insufficient. We argued that there is now a strong case for Post to engage in a well designed 
research activity to establish REAL work times rather than just their theoretical ones.

Australia Post has advised that they intend to proceed with ROM Reviews. WE HAVE RESTATED OUR POSITION. 

WE NOW AWAIT POST’S RESPONSE. In the meantime if you are involved in a ROM review make 
sure you record the following information in your report:

• Unpaid time • Time it takes to find a carded article/parcel
• Agency archiving  • Time it takes to perform daily mail despatches
• Staff shortages • Time spent on display and merchandising products
• Receipt of article/parcels from contract drivers and posties
• Any time a customer takes longer than normal with a bill pay transaction put down the time. 

(What’s normal?  Post say 41 seconds per bill pay transaction is sufficient so any time over that 
should be recorded.  We currently have an interim time of 70 seconds.) 

Even though the ROM survey forms do not include the above items the ROM instructions allow any staff member to 
survey anything they deem relevant to ROM.  If you want to keep jobs in your workplace - start recording accurately 
what you do.  Remember to also keep a copy for your own records.

THE UNION’S POSITION
Transfer pricing is the main cause of pressure on the Retail Services group in particular the 
pressure placed on the corporate Post Offices.  Transfer pricing needs to be re-negotiated among 
the business units. Overheads need to be scrutinised: what are Post Offices paying for?  With the 
reduction in support staff, have the cost reductions been passed onto Retail?  Are LPOs paying 
their share of overheads, advertising and promotion? OUR DEMANDS:

• A joint working group to do study of live CEPOS times.
• All Part time staff to get a 10 minute tea break OR custom and practice time, whichever is 

the greater, regardless of any unpaid meal breaks
• All Full time staff to get two 10 minute tea breaks OR custom and practice time, whichever 

is the greater, AM & PM
• All staff 10 minutes wash up time
• Outlets working short staffed – relief not provided, time to be included in ROM
• Vacant positions are to be filled within 3 months of vacancy
• Training and staff consultation, and then ROM should be conducted by the local manager 

and staff.
• NO automatic times in back office minutes.  Floor walking, stock receipt, stock ordering, 

stock returns, stocking shelves & cleaning should be actual time used and not calculated 
on a dollar retail merchandise value.

• Example surveys only, with local manager and staff free to survey what is deemed 
necessary to complete ROM.

• Updated back office minutes sheet listing claimable functions.
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NEWS FROM DLC, MGF & MPF
DLC: SENIOR SHOP-STEWARDS ELECTIONS
Norm Allchin & Mak Woldu have been returned as the Night and Day Senior Shop-stewards at DLC with the great 
majority of members supporting them in preference to new applicants for the job.  
DLC is a large and complex centre so the union officials really appreciate the work of the local delegates who do a 
lot of work to look after the members. 
Norm in particular has been doing the job for many years and is one of the union’s treasures.

INJURED WORKERS: MEMBERS AT DLC NEED TO BE AWARE THAT MANAGEMENT 
ARE UP TO NO GOOD ABOUT WORKPLACE INJURIES.  DLC members have been told that they do not need 
to fill in P400s / Incident Forms but to simply list their injuries in the first aid register.  This is very bad advice.  The 
Safety, Rehabilitation and Compensation Act requires workers to NOTIFY THEIR EMPLOYER IN WRITING AS 
SOON AS PRACTICABLE IF THEY HAVE A WORKPLACE INJURY.
The managers/supervisors are also keen to influence what is put down in the P400s and they often suggest 
wording as they type the form on the computer.  It is important that members record what actually happened and 
obtain a copy.  You should seek the advice of your Health and Safety Representative or Shop-steward to help you.

MPF: PART-TIME TO FULL-TIME
The union has asked for the single part-time vacancies at 5pm, 6pm and 7pm and the eleven part-time positions 
vacant at 8pm to be converted into full-time jobs at either 6 or 7pm.
The SUPERVISORY STRUCTURE at MPF is also under review.  The union has been agitating for some time 
for this to be fixed.  The original trained PLs have been moved onto different shifts and there are many untrained 
Acting PLs doing the job.  These people have been selected haphazardly and without due process.  Given MPF is 
the hope of Australia Post remaining profitable it is past time, that a fair structure and training is put in place.

MGF: PART-TIME TO FULL-TIME
Following another refusal by management to make the part-timers with lengthy periods of service full-time, Leroy 
Lazaro, the organiser for MGF, is preparing a dispute application for Fair Work Australia.

POSTAL Full time or over 26 hours 16 - 25 hours 15 hours or less
Fortnightly $435.00 $219.00 $110.00
Monthly  $434.58 $219.15 $109.35
Quarterly $434.75 $219.00 $109.50
Half Yearly $441.50 $224.00 $112.00
10% Annual Discount $409.50 $210.60 $105.30

DECIPHA / CONTACTORS Full time or over 26 hours 16 - 25 hours 15 hours or less
Fortnightly $393.00 $198.00 $99.00
Monthly  $393.24 $198.24 $98.91
Quarterly $393.25 $198.25 $99.20
Half Yearly $396.50 $201.50 $100.75
10% Annual Discount $362.70 $187.20 $93.60

These figures are based on members paying their union fees on time.  If you have not always paid on 
time, the union will be sending out a ‘TAX’ letter to you, this will be the amount you have actually paid during the 
financial year, 1st July 2011 to 30th June 2012. The ‘TAX’ letter will be sent mid July.  

	Note:	members	paying	by	‘Payroll	Deduction’	will		have		union		fees		listed		on	their	Group	Certificate	from		
their employer. 

- TAX TIME - 
remember to claim your union dues



WINTER 2012 COMMUNICATION WORKERS UNION

NATIONAL 
WOMEN’S
CONFERENCE
THE RULES OF THE UNION 
PROVIDE THAT A NATIONAL 
WOMEN’S COMMITTEE SHOULD 
MEET AT LEAST ANNUALLY.  

IT WAS DECIDED TO HOLD ONE OF THESE AFTER MANY YEARS OF THIS 
RULE BEING IGNORED.  
Sue Riley, the Federal Affirmative Action Vice-President has been tasked 
with organising it and has set Thursday 2 & Friday 3 August 2012 for the 
Conference.
Some of the male leadership in other State Branches are feeling worried, and 
are threatening ‘not to allow’ the women from their States to participate in the 
Women’s Conference.  
Our Victorian Branch is very keen to maximise members’ involvement in the 
Conference and are keen to hear from any women interested in attending.

FOR 
WOMEN MEMBERS 

ONLY
OPPORTUNITY FOR 2 WEEKS 

PAID UNION TRAINING
Australia Post has agreed to 
release an Authorised Union 
Representative on paid leave 

for two weeks between 8 and 19 
October 2012 to attend the Anna 

Stewart Memorial project.  
This involves learning all the 

fundamentals about Industrial 
Relations and the trade union 
movement, and involves days 

working with your own and other 
unions.  It is organised by the 

Victorian Trades Hall Council to 
encourage more women to be 

actively involved in the leadership of 
the union movement. 

Women delegates who are 
interested should ring the union 
office on 9600 9100 or 1800 222 

609 for county members.

?
SHIRLEY 
WINTON
is back from 
leave & PROUD 
GRANDMOTHER OF 
BABY GIRL MILLA
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TRANSPORT & DISTRIBUTION WAGE RATES FROM 1 JULY 2012

Classification Award rate Hourly rate Casual hourly rate
  (per week) (25% loading)
TRANSPORT WORKER  
 Grade 2 $658.46 $17.33 $21.66 
 Vehicle up to 4.5 tonnes

TRANSPORT WORKER      
 Grade 3 $666.69 $17.54 $21.92
 Forklift driver
 Driver up to 13.9 tonnes

NEWS FOR CONTRACTORS
PAY INCREASE FOR ‘SUBBIE’ DRIVERS and 

EMPLOYEES OF AUSTRALIA POST CONTRACTORS 
FAIR WORK AUSTRALIA DELIVERS A 2.9% PAY INCREASE AS PART OF THE 

NATIONAL MINIMUM WAGE DECISION.
This has delivered a 2.9% pay increase for members working as employees of contractors of Australia 

Post.  This includes posties and drivers.
All full-time workers (38 hour week) (Grade 2) covered by the Road Transport and Distribution Award 2010 
are entitled to a 2.9% or $18.62 per week wage increase.  Part-time workers (Grade 2) are entitled to a pro-

rata increase of $0.49 per hour for each hour worked per week.
This applies to workers who are driver or postie ‘subbies’ / employees of contractors to Australia Post 

who are not covered by a certified agreement.  Please note that posties working from LPOs may be 
covered by the Postal Services Industry Award instead.

The wage increase has effect from the first pay period on or after 1 July 2012.
Workers not receiving pay for sick leave, annual leave or public holidays should receive a casual loading 
of 25%.  Workers on piece rates (payment per parcel) should ensure that the hours worked to deliver the 

number of parcels given to them are remunerated at the same level as below.
This increase in award rates is important as many members working in this industry rely on increases 

in the National Minimum Wage Decision to achieve wage increases.  Members should also be aware that 
they are also entitled to 9% Superannuation payments. 

 

JOIN YOUR UNION
Contact the CWU on 9600 9100 or 1800 222 609 (country callers)

Or email office@vicpt.cepu.asn.au

Just thought we would let you know about an offer currently available from Departure 
Lounge, one of the Union Shopper accommodation providers. For the month of June, there are 
lots of accommodation special offers which can be redeemed before the end of the year.  
The website access code to redeem the offer can be found on the 
Union Shopper website. http://www.departurelounge.com.au/portals/4/pdfs/2012-june-flyer.pdf 
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on an offer and acceptance basis and conditions apply, see policy disclosures for detail
* CWU Contractors Insurance provided by Windsor Management Insurance Brokers

INSURANCE COVER
now automatic benefit of Union membership

$699*

Communication Workers Union

($20 million limit of liability, $100,000 goods in physical & legal control)
PUBLIC AND PRODUCT LIABILITY 

100% Tax deductible

OUR MEMBER BENEFIT PROGRAM

EXCLUSIVE to MEMBERS ONLY 

CONTRACTORS

UNION MEMBERSHIP & UNION SHOPPER DISCOUNTS

 

This entitles you to protection at work, assistance with negotiations on contract price & conditions, assistance with 
employment & workers’ compensation problems, a free will and a free first visit to our lawyers on any matter (except 

family law) as well as Union Shopper discounts.

Postal & Telecommunications Branch Victoria
139 – 157 Queensberry St, Carlton South
P.O. Box 1052, North Melbourne 3051

Phone: (03) 9600 9100 Fax: (03) 9600 9133
Toll-free for country members: 1800 222 609
Email: office@vicpt.cepu.asn.au

Joan Doyle
Branch Secretary

FOR FURTHER INFORMATION: 
Joan Doyle: 0419 345 134

Brendan Henley: 0400 071 716
Chris Spindler: 0429 806 866

MARINE CARGO INSURANCE 
($100,000 cover limit - $200 excess)

SCANNER INSURANCE
JOURNEY COVER 

(income protection if you have a accident travelling to & from work)

EMERGENCY AMBULANCE TRANSPORT 
(for you & your dependant family members)

$699
Authorised: 

pa

c& SUBBIES 

This is what Contractors & Subbies have 
been looking for and the CWU can now provide through: 

**Tools of Trade & Personal Injury & Illness Cover can also be purchased for additional costs.
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CONTACT 
NUMBERS 

FOR THE 
UNION

Office Numbers 
Ph: 9600 9100

Country: 1800 222 609
Fax: 9600 9133

Email: 
cdptvic@cepu.asn.au

Joan Doyle 
0419 345 134

Secretary 
Delivery / PL

Ray Gorman
0438 379 753

President
DLC

Brendan Henley
0400 071 716

Transport / Country Mail 
Centres 

Shirley Winton
0407 515 841

Western suburbs organiser

Cindy Shelley
0407 334 397

Recruiter
Retail / Decipha / 

eLetter / CCC

Val Butler 
is working on Telstra 

Chris Spindler
0429 806 866

Delivery 

Leroy Lazaro
0412 062 186

DLC - MGF

Authorised: Joan Doyle 
Branch Secretary

TRANSPORT NEWS
AT LONG LAST THE ONE DEPOT PROPOSAL IS DEAD. 
In case anyone missed the Staff Information Bulletin, it reads:

TRANSPORT STRUCTURE REVIEW
THIS MATTER WAS IN EBA 6 BUT NEVER WAS RESOLVED, SO IT 
BECAME THE SUBJECT OF A CLAUSE IN THE AUSTRALIA POST FAIR 
WORK AGREEMENT 2010. 
There are only two matters left in dispute:
• The number of supervisory/positions and the level of these support positions in 

a hub. The union representatives put forward that the outcome had to be broad 
enough to take into account staffing levels in larger Business Hubs as well as 
medium to small. One size does not fit all. NSW has/will have significant more 
drivers in their hubs where a manager and two supervisors may be necessary. 

• The selection method for reclassified transport management/supervisory positions.

Australia Post initially wanted to	“spill	and	fill”	all upgraded transport positions where 
the positions were then filled on merit. The union representatives rejected this.
Australia Post came back with the offer to have a competency assessment of upgraded 
supervisors within one classification level. Union representatives rejected this as 
upgrades may only be within two classification levels and not the three levels as put 
forward by Australia Post. If a supervisor needs further training then this should be 
provided. The union was seeking as many Direct Nominations as possible.

COUNTRY TRANSPORT DEPOT 
SUPERVISORS
Another matter related to the Transport Structure Review is the issue of on-
site supervision of drivers at the Country Transport Depots.  Supervision is now 
supposed to be provided by a PTC 5 located in Melbourne.  This issue has been a 
sore point for many moons. The union has formally placed the matter in dispute and 
talks are being held with Paul Rodda (Country Manager) and Ray Purdue (Transport 
Manager) on Tuesday 12 June 2012.   

4 June 2012
•	 As	advised	from	the	beginning	the	project	was	to	consider	the	current	two-depot	

transport	operation	in	order	to	determine	how	best	to	service	the	current	but	
changing	demands	of	the	network.		The	examination	has	been	thorough	and	
considered	many	options	all	with	some	benefits	and	disadvantages.

•	 In	conclusion	we	are	satisfied	that	for	today’s	operation,	the	two-depot	operation	
is	the	most	appropriate,	although	Post	will	always	look	at	better	ways	to	service	
the	network.

•	 The	above	project	has	ceased;
•	 Thank	you	to	everyone	involved	for	their	input	and	support	whilst	we	examined	

the	projects	viability”
          

Ray Purdue, Manager
       MTF & DTF Transport

FREE BEANIES TO THE FIRST TEN MEMBERS WHO 
CONTACT THE UNION:

Ring 9600 9100 between 8am – 8pm to obtain a free 
Union badged beanie!




