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Members’ Meeting
 & Christmas Party

Christmas Party & Quarterly General Meeting
Saturday November 19th 12 noon@ 75 Melville Road,West Brunswick

This is the last meeting for the year and our Annual Christmas party.
The EBA will be discussed and an update on the “Keep me Posted” Campaign will be given.

All Members and their families are welcome to attend.
There is parking available and it is easy to get to the union office on public transport 

by getting Tram 55 in William St in the CBD.

NEGOTIATIONS ABOUT TO BEGIN
A ‘Business Briefing’ was held on Friday 14 October 
2016 and the State Secretaries met with Ahmed Fahour 
and senior Human Resources Managers to have 
Australia Post outline their Business & Strategy Update.  
This is the traditional start to the EBA negotiations.
The Union office will be ringing around shop-stewards 
shortly to make sure there are local strategies in place 
for updating members on developments during the 
negotiations.

EBA SURVEY
By now, members will have received a second 
opportunity to complete a survey telling us their views 
about the upcoming negotiations.  The Victorian Branch 
sent out a survey out back in July to help with the 
preparation of our list of Claims.  The national union 
asked us to send out another survey recently.  
We have analysed over 1000 of your returns so far. 

The results show that members believe that a decent 
pay-rise is a key issue.  Not one member listed this 
as ‘not important’ and only 2% rated it as ‘somewhat 
important’. 
Protecting the RRR Agreement and penalty rates were 
also seen as vital.  Only 2% thought that these were not 
important.  It was good to see that 80% of members still 
felt getting access to penalty rates for people who did 
not have them in areas where it was traditional to have 
them, was very important or important.
Members were keen to have access to the independent 
umpire for resolving disputes.  
Members also felt strongly that they wanted greater 
access to leave entitlements, with 80% believing this 
was very important or important.
The individual comments would burn the ears of 
management.
“Understaffing at our facility is chronic. Postie’s are 
sometimes working 12 hour days and fatigue levels are 
at an all time high. If not fixed it will only be a matter of 
time before someone is badly hurt or injured as a direct 
result of understaffing”
“We want decent pay rises AND Job security”
“The CEO constantly talking down the Mail service 
makes me feel sick. Mail volumes may be falling but 
Australia Post should be doing far more to promote 
letters as the majority of Australians want to receive 
important correspondence viha the Mail service”

EBA9 CAMPAIGN
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EBA9: Stronger together - building strength
A strong Union will ensure the best possible EBA9 outcome — and our strength is in 

numbers.
That’s why now is a better time than ever to ask your workmates to join your Union.

And we’ve launched a special promotion to assist you.

For New Members
Each new member that joins the Union during the 
promotional period will receive a free movie ticket instantly 
— and will receive an entry in to the draw to win a brand 
new Apple iPad Air.

For Existing Members
Current members don’t miss out — for each new member 
that you successfully sign-up, you will also receive a 
movie ticket and an entry in to the draw to win another 
brand new Apple iPad Air. Make sure to write your name 
in the “referred by” or “asked to join by” field on the new 
member’s application form.
The more members you sign-up, the more movie tickets 
and entries into the iPad draw you will receive.
There is an unlimited amount of movie tickets to give away, 
and two iPads for each state Branch.
So hurry and get involved today — this promotion ends on 
November 30, 2016

MAIL-OUT TO WORKPLACES
The National Union decided to send out ‘bulk’ 
communications to workplaces that the Victorian 
Branch did not even know about, much less approve.  
Unfortunately, many of these were wrongly addressed.  We 
have tactfully suggested that the Federal Union needs to 
leave communicating with our members up to the Victorian 
Branch.

BONUS OR PAY-RISE
Another issue for members to think about is the relative 
benefit of bonuses or % pay-rises.
Members need to remember that a $500 bonus is a one-
off.  After tax, it becomes approximately $320 and once 
spent has no further benefit.  Getting the equivalent as a 
1% pay-rise is of much greater value.  That is because it is 
paid on your additional hours and over-time, and you will 
receive it each and every year you work at Australia Post.  
Given that the average stay of an Australia Post worker is 
15 years, the same $500 would be worth over $8,000 on 
average as the benefit of a pay-rise compounds each year.

JOB SECURITY AND PAY-RISES – 
ARE THE TWO ISSUES LINKED?  
Except in very rare circumstances (e.g. a company 
in liquidation or with cash-flow problems) these 
two issues are not linked.  The employer will only 
employ workers if there is work that needs to be 
done.  In Australia Post our job security has for a 
very long time been protected by commitments 
made that management will not resort to compulsory 
redundancies.  Also, for over 25 years we have 
had the RRR (Redundancy/Redeployment and 
Retraining) Agreement which ensures that there is 
a large incentive for management to retain jobs.  To 
abolish a job, management will generally have to pay 
a surplus employee 84 weeks’ pay. This is because 
offers of Voluntary Redundancy Packages have to be 
made on the principle of seniority.

Some other industries follow a ‘last employed, first 
to go’ policy. Other employers are allowed to ‘pick 
heads’, which is a very bad idea because bosses are 
tempted to pick the workers’ delegates and people 
who stick up for themselves and other people. This 
can often leave the remaining workers cowed and 
defenceless.

The Union is aiming for a decent pay-rise AND job 
security.

Start of Negotiations
Latest news is that negotiations will start in 
mid November.

Need A New Union Cap?
The first 10 members to ring the Union office on  
9387 0189 will win a Union Cap
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The Keep me Posted campaign continues to go 
from strength to strength. The campaign team 
was in Canberra in September to seek further 
support from political representatives.
We are making a submission to the Consumer 
Law Review to seek amendments to the Act to 
ensure that companies are not able to charge for 
consumer choice of communication preferences. 
A number of countries overseas have already 
outlawed the practice.
A number of Political Representatives have 
indicated a willingness to host Public Forums 
on the issue of unfair charges and the forced 
push to digital means of communications only. 
With the increasing online scams and the level 
of sophistication of such scams this is a red hot 
topic at the moment.

KEEP ME POSTED 
CAMPAIGN

The first of Public Forums was recently hosted 
in Devonport in Tasmania by Senator Anne 
Urquhart and was well-attended. The Forum 
received Newspaper, Radio and Television 
coverage and planning for others all over 
Australia is well underway.
A total of 4 Victorian Councils have pledged 
support for the campaign and we envisage many 
more when the Council Elections are finalised. 
Councils in Tasmania are also moving to support 
the campaign
We are meeting with Victorian State 
Representatives with a view to having   support  
for the campaign and potential legislative 
changes in Victoria especially surrounding the 
utility companies.

L-R Graham Perrett (Member for Moreton) Anthony Pavey (CFMEU PPW) Lisa Chesters 
(Member for Bendigo) Sharon Claydon (Member for Newcastle) Colin Ormsby (Fair go for 
Pensioners) Kellie Northwood (KMP)
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OFF TO A BAD START
Australia Post recently were questioned before the 
Communications Committee grouping of Senators. The 
session did not get off to a good start for the CEO who 
had told the Senators before the cameras started rolling 
that he would be leaving shortly as he had a plane to catch 
and an important meeting to go to. The CEO was told in 
no uncertain terms that he was before the committee and 
they were the ones who would decide when he would be 
released from questioning. When the Cameras did start 
rolling the CEO was visibly unhappy!

EXECUTIVE PAY AND BONUSES
While some of the spin delivered by the CEO would 
put Shane Warne in the shade there were a number of 
cut through moments that had the CEO looking very 
uncomfortable.

The issues of Executive Pay and the reporting on such in 
the Annual Report received a great deal of attention and 
the CEO stated initially that AP were just following the 
rules for Government Business Enterprises (GBE’s) and 
they were told not to report the individual pay of  named 
Executives and even a breakdown without names would 
not be given!

Senator Dastyari from NSW then showed the CEO the 
Annual report from NBN Co,a GBE, where not only were 
salaries of the very highest shown but the individuals were 
also noted. After all GBE’s are still owned by the people 
of Australia and the matter of these salaries and bonuses 
should be on the public record.

IF ONLY
The CEO also stated that the average earnings of a Postal 
Worker is 70k per year! 

HONDA NBC110
The stalling of the HONDA NBC110’s bikes was raised and 
the CEO stated that Zero Injuries had been reported due 
to stalling.We know of at least one member in Victoria who 
has sustained an injury because of the stalling issue!

(Please let us know if you have received an Injury due to 
your Honda NBC110 stalling)

OVER 50 WORKERS
The CEO was also  criticised  by Susan Ryan, the former 
Age Discrimination Commissioner, for his comment that   

“I think we’ve got an unusual situation where 45 per cent 
of our employees are above the age of 50 and they are, 
some of those groups of people, are thinking less about 
new skills, new training and they are thinking more around 
‘I want to retire one day and keep it as simple as possible 
until that point’,” 
The view that older workers are not willing and capable 
of learning new skills is discriminatory and with a person 
who is 50 now still having to work 17 years before they 
can retire the CEO’s stereotyping clearly show that he is 
completely out of touch with older workers .
Ms Ryan stated
 “[Our studies] found that the stereotypes are wrong. 
Most people 50 and above are very keen to ensure 
their skills are up to date because they are quite 
aware there is a lot of age discrimination and if they 
let themselves get out of date that’s when they risk 
losing their jobs,and if they lose their jobs in their 50s 
or older they will find it difficult to get another job, so 
it is disappointing that an important organisation and 
a huge organisation like Australia Post seems to be 
perpetuating those stereotypes,”

IT REALLY IS TIME FOR THE CEO TO 
MOVE ON ELSEWHERE
PRIVATISATION
Both the CEO and the Communications Minister 
categorically denied that any formal or informal talks have 
taken place on any proposals to privatise Australia Post. 
Their denial is now on the record! 

Senate Estimates

Video of estimates hearing on our Facebook page, search 
for CWU Victoria
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05.10.2016 - Fifteen-year-old 
Nguyen Thi Thu Trang of Viet 
Nam is the winner of this year’s 
UPU International Letter-Writing 
Competition.
This year’s International Letter-Writing Competition winner 
Nguyen Thi Thu Trang enjoys some time by the Black Sea
Trang, who is a student from Hai Duong, impressed an 
international jury with her touching letter to her 45-year-
old self, beating a strong 980,000 entrants. She wrote her 
letter in the voice of Alan Kurdi.  
“My beloved self! Now, I am in Heaven. What a 
shimmering, fantastic world it is. There is neither day nor 
night. The sun, the moon and the sparkling stars shine 
together through an atmosphere as clear as crystal. My 
mother and brother are smiling along with many others. 
We have no nations, no borders, no migration, no religious 
discrimination, no terrorism and no violence. Everybody is 
equal; we are all souls living in harmony and serenity.” she 
wrote.
As the gold-medallist, Trang received her medal in 
Istanbul, Turkey, during the closing ceremony of the 26th 
Universal Postal Congress on 7 October.
UPU Director General Bishar A. Hussein said he was 
delighted that children still value the power of the written 
word in our increasingly fast-paced digital society.
“The care put into crafting and posting a hand-written 
letter is different than that we put into the electronic 

2016 Letter-Writing Competition 
winners announced

communications we now rely on in our increasingly digital 
society,” said UPU Director General Bishar A. Hussein.
“The creativity and thoughtfulness expressed by this 
year’s competition winners shows us just how stark this 
difference is,” he said.
The UPU launched its International Letter-Writing 
Competition for Young People in 1971 as a way to 
promote literacy among young people. The theme of 
the competition’s latest instalment asked participants to 
write a letter to their 45-year-old self in celebration of the 
competition’s 45thanniversary.
The theme of the 46th International Letter-Writing 
Competition for Young People will be released shortly.
International letter-writing competition

Authorised Holiday
Australia Post Christmas Authorised Holiday is on 
Wednesday 28th December this year. Australia Post Senior 
management, true to form have already tried to have this 
important day diminished via the EBA. The first proposal 
to have it included in annual leave (as if it isn’t hard enough 
to get leave now when you need it) was roundly rejected 
by Members who value the extra time off with their families 
after the Christmas rush where many sacrifices are made. 
The latest thought bubble from the CEO was to move 
the Authorised Holiday to another part of the year. Initial 
feedback from members on the CEO’s proposal is along 
the lines of “Just leave it alone!”

$100 Gift Card
Members would by now have received notification of a 
$100 gift card for achieving service standards.
Importantly following last year’s member outrage at the 
tying of last year’s Load and Go card to signing up for the 
Digital Mail Box, there are no strings attached. Members 
would have been sent a barcode in the mail that they can 
bring to their local post office with ID where they can pick 
from a range of cards with a total value up to $100.
The provision of the $100 follows this week’s Senate 
Estimate hearing (which members can view via our 
facebook page CWU Victoria ) which revealed the true 
extent of the massive Executive Pay and bonuses at the 
very top of Australia Post.
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Honda NBC110 Fuel 
Pump Recall
On October 5th Honda announced a recall of approx. 
5700 NBC110 fuel pumps. This long overdue action 
follows months of representations from your Branch 
at Delivery JCC’s. At one stage the issue was closed 
off as fixed!

 Following yet another incident of stalling at Somerton 
DC that could have resulted in a tragedy the local 
Delegate brought in Comcare for an investigation. 

At this stage Australia Post were still in total denial 
and your Branch was told by a Senior Australia Post 
Executive that “The bikes only seem to be stalling in 
Victoria, none of the other States have issues “ We 
then knew for sure Australia Post were not treating 
the issue with the seriousness it deserved and we 
contacted the Department of Infrastructures Office, 
who deal with recalls, and advised them of events. A 
short time later the recall was announced. 

It remains to be seen if the replacement of the fuel 
pumps finally fixes the stalling events as some 
members are reporting that it is actually an issue with 
the computer chips that govern the pump itself.

Members need to be vigilant and DO NOT ride any 
bike that has stalled. Inform us of such instances 
if they occur ASAP especially if your fuel pump 
has been replaced.

TEAM LEADER OF THE FUTURE
After a very lengthy process, successful candidates for 
the new PDC 2 jobs were announced on 26 October.  
There were a total of 86 positions available, for which 121 
employees applied. 
There were 40 Team Leaders who did not apply for the 
new positions.
There were 17 supervisors that held classifications of PDC 
2 or above who have been listed as acting against the 
above positions although a few of these are not wanting to 
be in these positions.
Only 4 of the 86 PDC 2 positions have not yet been filled 
– one position at each of Port Melbourne, Cranbourne, 
Dandenong and Mornington.  There are also some 
additional positions pending - a PDC 3 administration 
position at Preston and a PDC 2 Officer In Charge position 
at Hastings. There are also 17 PDC 1 jobs still available 
either in Administration or as Team Leaders in very large 
or small Delivery Centres, who have retainerd a PDC1 
position.
A total of 38 nominal PDC 1’s have been unsuccessful 
either because there were not enough positions or 
because they were deemed not suitable.
It seems that there were 8 PDO’s acting as Team Leaders 
who were successful in obtaining a PDC 2 positions while 
these nominals were over-looked.  The union is going to 
test the validity of those decisions.
The new pay & conditions will be implemented once 
Delivery Centres have recast the old Team leader rounds. 
The first Module of Training – ‘Safety & Service’ will be 
available shortly to both successful and unsuccessful 
applicants.
There is a short opportunity to put forward any grievances 
that affected members have.  
So, if you are in any of the situations below please contact 
Joan at the union office: 9600 9100 or on 0419 345 134
• a person with a higher classification who have been 

asked to act against an unsuitable position
• a nominal PDC 1 who wants to challenge for a position 

given to a PDO who was only acting as a PDC 1
• a nominal PDC 1 who was deemed unsuitable who 

wants to challenge for a vacant position that remains at 
their facility

• a PDO who had been acting as a PDC 1 continuously 
for more than 2 years before the Team Leader of the 
Future project was announced and who believes they 
should be appointed as a nominal PDC 1

• anyone who believe that they were not treated fairly 
during the selection process.

Delivery News
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• a nominal PDC 1 who is unhappy with the position they 
have been asked to act against.

(Nominal PDC 1’s who did not seek promotion should note 
that they should not accept a ‘transfer by consent’ to a 
lower position.  They should simply agree to act against a 
PDO or SPDO 2 position. This is the way to protect their 
salary maintenance into the future.)
 It has been agreed that if these surplus team leaders are 
asked to act against a relief position that they will not be 
forced to relieve outside their own facility.

Pick up and Delivery trial
AP have indicated that they intend to commence a trial of 
pickups from small business customers in Moorabbin by 
Van drivers and/or PDO’s from 21st November 2016  until 
March 2017.We have sought an urgent meeting with AP to 
discuss the proposal with a particular focus on any OHS 
issues.

Contractors
Under the Road transport Award, a parcel driver working 
for a head contractor should be paid a minimum of $24.03 
per hour for a 38 hour week.(This rate includes 25% 
loading in lieu of paid annual leave,Public holidays, long 
service leave and sick leave) or paid at the equivalent per 
parcel rate. 

With this upcoming summer’s early forecasts of record 
heat Delivery Members in particular need to take extra 
care. As Delivery Members are acutely aware there are 
numerous vacant rounds all over Metro Melbourne and 
with no 15% penalty for new posties it is no wonder that 
turnover is so high. 
Members are reporting been pressured into working 12 
hour days due to the chronic understaffing that exists 
and posties need to be aware of both their rights and 
responsibilities. There is an expectation that reasonable 
overtime is worked but to those with family responsibilities 
then no overtime at all may be a reasonable proposition. 
Also continuous 12-hour days in the summer heat are 
completely unreasonable and unsafe. If you are feeling 
fatigued then you have a duty to yourself, your family and 
to the law to call this out.
If you are unavailable for overtime for whatever reason 
then inform local Management at the start of your day 
that you are only available for your rostered hours or if you 
need to then set the limit of overtime you are available for, 
again at the start of your shift.

Summer Heat

RETAIL NEWS
Christmas Trading
Voluntary extended Christmas trading commences 
on Monday 28th November this year. If you have any 
inquiries regarding the Christmas extended hours 
please contact your retail organizer Cindy Shelley on 
0407 334 397 or cindy@cwuvic.asn.au.

Sunday Trading Trial 
Australia Post has introduced a trial of Retail Sunday 
Trading at Epping Plaza, Sunshine Plaza, Werribee 
Plaza and Keysborough  Post offices. Trading 
commenced on 8th October 2016.We will keep uou 
updated as the trial continues.

Retail transfer list
If you have any questions or concerns on the newly 
created National retail transfer list the please contact 
Cindy

Retail organiser Cindy Shelley with Gaya and baby hwith Union 
Recruiter Anne Kane

Congratulations
We would like to say huge congratulations to Gaya 
and Shiva on the safe arrival of their new daughter 
(Name TBA!). Meeshaa is now a proud big sister.
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For the last 3 years, MPF has been in transition and this 
has created a lot of issues for our members and our 
customers.  After a long and genuine consultation between 
management and local & State Union representatives 
there, both parties have signed an agreement for a new 
start.
Everyone has recognised that the Large Parcel Sorting 
System works better if it is properly staffed.  In the past, 
there has been a tendency to staff up the induction or front 
end of the machine while understaffing the take-off chutes. 
This has led to more re-circulation, rejects, mis-sorts and 
machine break-downs.  
Management is seeking to increase the number of parcels 
sorted each hour, and to move to a non-deferred (i.e. 
mainly next day) delivery model.
A new shift model has been agreed.  There are to be four 
shifts – 6.15am, 10.15am, 3.45pm and 6.15pm.  These are 
full-time shifts with penalty rates.  While changing shifts 
is painful, the disruption has been kept to a minimum and 
no-one has been financially disadvantaged.  At the end of 
an internal process, it is possible that there will be some 
permanent full-time jobs available at MPF (probably on the 
3.45pm shift) for people seeking redeployment or a transfer 

from the rest of the Australia Post Network. If at the end of 
that process more permanent staff are needed, the fixed-
term and agency staff who have been at MPF for lengthy 
periods will be made permanent.
Rotations are to be provided for staff for work periods 
of longer than 2 hours in order to provide them with job 
variety.
Management responded positively to the union’s requests 
to up-grade tools of trade (chairs on the Small Parcel 
machine, rakes, radios and pallet jacks) (and now we are 
looking at new trolleys), and they agreed to provide forklift 
training for an additional 15 staff.  They also helped to re-
energise the Work Health Safety Committee and to tackle 
some of the long outstanding OHS problems.
The Union has been concerned that the Structure at 
MPF has been in transition too long.  Management are 
still working on this but at least it was agreed that there 
would be 27 permanent Processing PL roles and 9 Dock 
PLs.  Both parties agreed to the direct nomination of 4 
employees who had been acting long term in PL roles.
These changes are to take place substantially by the end 
of January 2017, and be completed by the end of March 
2017.

Processing News
NEW START AT MELBOURNE PARCEL FACILITY

Approx 50 brand new BT Pallet Jack’s to replace the despised yellow “Jungheinrich” Pallet Jack’s”
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New Parcel Gauge
New gauge for streaming of small parcels to delivery

NEW LETTER MACHINES AT DLC
The Union organisers recently had a tour of the new 
Culler Facer Canceller Preparation Machines (CFCP) 
at DLC.

This small letter machine is replacing the old CFCs 
and MLOCRs there. Two of these small letter 
machines will be fully operational very soon.  They 
are super fast.  They are much better ergonomically 
when compared to the old machines.

Management expect the new large letter machine 
to be built during January and February 2017, and 
commissioned by April 2017.  Because it will be used 
to deep sort for Perth and Northgate (Brisbane) Mail 
Centres while their machines are being changed over, 
round –sorting of large letters will be delayed and it 
will not have an immediate effect on Delivery Night 
Shift jobs.

INJURY SUPPORT OFFICERS
The union has set up this position which we hope to have 
in as many workplaces as possible to complement the 
role played by our Shop Stewards and Health & Safety 
Representatives.  This role is to advise any worker injured 
at work of the process involved in making a compensation 
claim and their rights in relation to this. The first group of 
Injury Support Officers (ISOs) have now completed their 
training.  This training covered the following issues:
1. Notifying an injury & how to make a compensation 

claim
2. Appeal processes
3. Discussion of ‘frank’ injuries, gradual on-set and 

psychological injuries
4. Compensation benefits available & Normal Weekly 

Earnings
5. Company doctors and ‘Work Ready’ Early Intervention 

program
6. Non-Work Related Medical Restrictions Policy
7. Supporting people through the rehabilitation process
8. Listening, interviewing, communicating clearly, 

empathy, privacy and confidentiality
9. When to refer
10. How to approach your ISO role at the workplace.
The Union is looking for further volunteers, and will arrange 
training in the afternoons or evenings after work or on 
Saturdays.

ISO Contacts
Ken Ahchow (Transport) 0438 347 783
Mark Dalton (Customer Contact Centre) artimagest@
yahoo.com.au
Enzo Mannuzza (Delivery) 0423 776 338
Matthew Richardson (Delivery) 0401 322 560
Campbell Walton (Delivery)  0417 518 947

ISO training (Injured workers support officer)
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The Victorian Branch of the Union has had a costly 
legal challenge running in the Federal Court (VID 
232/2016) on behalf of our members who are being 
seriously disadvantaged in their Superannuation 
and retirement incomes by a decision made by the 
Australia Post CEO, Ahmed Fahour.

In July 2014, Mr Fahour made a decision to freeze 
the Final Annual Salary for employees whose historic 
salaries were higher than their current salaries. We 
have been told by Australia Post that this affects 
16,000 employees and saves the Australia Post 
Superannuation Scheme $27 million per year.  

This is totally unfair as most postal workers are low-
income earners, and the effects of the decision are 
retrospective.

Most Australia Post employees are in the defined 
benefit scheme, the Australia Post Superannuation 
Scheme (APSS). Prior to this being established 
they were in the Commonwealth Superannuation 
Scheme (CSS).  As part of both schemes, there was 
an arrangement that if employees’ salaries reduced 
for any reason or grew less than the EBA increase 
between consecutive birthdays their Final Annual 
Salary for determining their Superannuation Benefit 
would be indexed to maintain the real value.  (this 
could happen by virtue of shift changes with reduced 
penalties, loss of acting higher duties, transfers to 
lower classifications, loss of Sunday work, etc.) The 
indexation measure was AWOTE (Average Weighted 
Ordinary Time Earnings).

The formula for determining employees’ 
Superannuation Benefits is 14.3% of their Final 
Annual Salary (FAS) by their Years of Service.  
Obviously, if employees’ FAS is frozen then the 
benefit they have notionally accrued over their years 
of service will be reduced by inflation over the years.
TO FIND OUT WHETHER YOU ARE AFFECTED 
YOU SHOULD CHECK YOUR SUPER STATEMENT 
(WHICH IS DUE OUT SOON) TO SEE WHETHER 
YOUR FINAL ANNUAL SALARY FOR SUPER 
PURPOSES HAS BEEN FROZEN SINCE JULY 
2014.  

The Union’s argument (in very simple terms) is: 

• that Australia Post is breaching the Trust 
Deed

• that this issue was misrepresented during the 
previous EBA

• that individuals have contractual claims –we 
are testing the claim of one member who had 
representations made to them about how 
their Super worked and then made decisions 
relying on that advice (he transferred to a 
lower position by consent).

CHALLENGING YOUR SUPER CUTS
…comes at a cost

Shop Stewards training  class of October 2016

Australia Post has threatened the Victorian Branch 
that they will pursue us for costs if we proceed and 
our claims fail. 
The Branch’s governing body the Branch Committee 
of Management has decided to push ahead.  The 
matter failed to settle at Mediation.  All our material 
has now been filed, Australia Post has responded 
and the proceedings are due to be heard early next 
year by Justice Mortimer
(Members are reminded to pay their union dues so 
we can afford such challenges on your behalf).
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The Australia Post balance sheet has returned 
to profit after a significant loss last year.  The 
corporation made a profit of $41 million ($36 million 
after tax).  

The Executive benefits have also risen to 
$18,702,653.  The Directors (8) and the Executive 
managers remuneration is now reported in a manner 
that does not give the reader the ability to determine 
how much each individual including the CEO earns.  
It can be seen that the amount collectively paid to the 
Directors would be in the vicinity of $1 million so the 
eight senior executives share the remainder nearly 
$18 million in remuneration.  

The Government received a $20 million dividend.

ANNUAL REPORT
The 2016 Australia Post Annual Report was tabled 

in Parliament recently.

You are now delivering less letters (these statistics are 
no longer reported in detail) and more parcels (both 
of which AP charges the community much more 
to post) to more delivery points (11.5 million). The 
numbers of Post Offices (now 4,392) have declined 
slightly as have the number of street posting boxes 
(now 15,357).

The Annual Report references many pilots and trials 
undertaken by Australia Post.

It is interesting to note the number of new 
subsidiaries set up by Australia Post:

AP Innovation Ventures Pty Ltd

AP Accelerator Pty Ltd

Mail Plus Pty Ltd (75% ownership)

MP Rights Pty Ltd (75% ownership)

SB Parcels Pty Ltd

ST Couriers Holdings Pty Ltd

STI Co (Aust) Pty Ltd

As well as the joint venture with China Post (Sai 
Cheng Logistics International) and stakes in Alibaba 
and JD.com, Australia Post announced an alliance 
with Aramex.  Evidently Aramex has invested in 
StarTrack International (49% share) while Australia 
Post has acquired Mail Call Courier from Aramex 
and has purchased a 4.5% stake in the company for 
$100 million.  Mail Call Courier workers seem to be 
franchisees. Aramex is based in Dubai and the CEO 
is Hussein Hachem.
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CUB 55
Members have shown great solidarity with the 
CUB 55. The 55 workers who are employed at 
the CUB Brewery in Abbotsford were summarily 
sacked several months ago, when called to a 
meeting off site in a hotel and told they could 
reapply for their jobs back , but on overall pay 
and conditions that were 65% less. They refused 
and since then have been protesting daily at the 
site, but have not had an income for quite some 
time now.

Postal Members all over Victoria have been 
organising a Gold Coin Donation and supporting 
these workers who have been treated 
disgracefully and Delegates have visited the site.

Since the start of the dispute the ownership 
of CUB has changed and the worlds biggest 
Brewing company AB InBev now own CUB.

AB InBev have indicated a willingness to settle 
the dispute but the CUB 55’s resolve is strong 
and they are determined to win this dispute.

Well done to all Members who have shown 
support and if you have not done so, then please 
organise a Gold Coin Donation in your workplace 
to help ensure these workers and their families 
do not go without at Christmas time.

Templestowe Shop Steward Enzo presenting  funds raised to members of the CUB 55

Branch President 
Chris Punshon 
Branch Secretary 
Leroy Lazaro 0422 546 814
Transport & Country Mail Centres 
Brendan Henley 0400 071 716
Dandenong Letters Centre 
Melb Parcel & Melb Gateway 
Leroy Lazaro 0422 546 814
Recruitment  
Ann Kane 0407 515 841

Retail & Shared Services / Customer Opps 
Cindy Shelley 0407 334 397
Delivery 
Joan Doyle 0419 345 134 
Martin O’Nea 0408 208 363
Office Support  
Tim Gaunt 0407 368 097
Sprintpak 
Vida Bayani 0407 688 229 

CONTACT 
NUMBERS FOR 

THE UNION
Office Numbers
Phone 9387 0189
Country 1800 222 609
Fax 9387 3512


