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STAR TRACK DRAFT EBA 2014 – 2017
Star Track workers voted on their draft EBA by September 19.  
The EBA is due to be certified at the FWC soon.
It needs to be pointed out that the EBA provides a similar 
pay-rise to the Australia Post Enterprise Agreement.  (3% a 
year paid up-front). 
The union leadership in NSW & QLD did a deal on our EBA 
because they were ‘scared of the incoming Conservative 
government’, even though the Federal election was a few 
months off at the time.  This EBA proves that this was 
unnecessary!  
StarTrack workers have got the same pay-rise in the middle 
of the term of an Abbott Government. 
StarTrack employees are still worse off than our members 
(e.g. they have a 38 hour week instead of a 36 ¾ hour week 
before over-time, they have a 52 week redundancy maximum 
while ours is 84 weeks, only 10 days’ sick leave and only 
2 days’ without a doctor’s certificate while our entitlement 
is 15 days’ sick leave and 5 days without certificates, less 
superannuation and other entitlements).
There are however some excellent clauses that are better 
than those in our Agreement that we need to take note of for 
our next negotiations when our Agreement nominally ends in 
December 2016.
l Agreement has to be renegotiated with the union 3 months 

before the end of the Agreement
l No mediation as an additional step in the Dispute-settling 

procedures
l Paid union meetings at the depots
l Benefit sharing
l No down-grading of part-time hours
l Once part-time staff finish their rostered hours, they 

receive over-time penalties
l Casuals right to elect permanency
l 4 hour minimum shift
l Pay increases for sub-contractors
l Higher duties paid for periods of one day

The 2014 Annual Report has 

finally been tabled in Parliament 

on 20 October 2014.

AUSSIE POST’S
This shows that the spin Ahmed Fahour, the CEO has been  
putting to the media is totally exaggerated. Mail volumes are 
not dropping off the cliff and Aussie Post is not going broke!

Most of these have been achieved because 
they have a Modern Award that applies to these 
workers. The Enterprise Agreement cannot offer 
lower under the Better Off Overall Test (BOOT).
It does however put paid to the management 
cry that these clauses wouldn’t work or are too 
onerous for the corporation.

ANNUAL REPORT
l Addressed mail volumes dropped 4% last year (p13 of 

the Annual Report)  (Not 12% as Ahmed had claimed). 
l Domestic parcels volume growth was 13%.  
l Revenue increased to $6.4 billion (up 8.3% on last 

year). 
l For reference, revenue was $4.9 billion in 2010.
l The total cash investment in 2014 across strategic 

projects and asset replacement was $523 million
l Restructuring and integration costs were 90 million.
l Understandably, profit was down to $116 million.
l The number of award employees covered by the 

Enterprise Agreement is now 30,665 (down from 35,303 
in 2009.) 

l Senior executive and director remuneration has 
increased to a whopping $15 million, up from $13 million 
last year.  Ahmed’s share was $4,631,776 (p.104 & 105). 
Ahmed has now been paid about $12 million for his 
work at Australia Post since 2010.

l There are now 409 managers being paid over $195,000 
up from 327 the previous year (p.106 & 107.)
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On 24 September, 2014 the long-running Senate Inquiry 
came down with their Recommendations.  
Certain of these Recommendations put road-humps in front 
of Fahour’s steam-roller to increase  prices while down-
grading the services provided by Aussie Post.
Here are some of the recommendations we applaud.  We note 
that they were accepted by all Parties. 
Recommendation 1
The committee recommends that Australia Post be required 
to submit notifications of changes to the price of business 
mail services to the ACCC.
Recommendation 2
The committee recommends that the Minister for 
Communications undertake a thorough examination of 
cost allocation within Australia Post and report back to the 
Committee.
Recommendation 4
The committee recommends that the Commonwealth 
Government immediately commission an independent 
review of the community service obligations contained in 
the Australian Postal Corporation Act 1989 and associated 
regulations.  In undertaking this review, the committee further 
recommends that
l The future of mail delivery services be assessed;
l The number of retail outlets required in the network be 

assessed;
l The effects of any changes to the community service 

obligations on Australia Post employees, Licensed Post 
Offices, Community Postal Agencies, franchisees and mail 
contractors be investigated; and

l Consideration be given to the needs of remote, rural and 
regional communities particularly where other service 
providers have ceased to operate.

Recommendation 6
The committee recommends that the Minister for 
Communications form a formal postal network strategy 
group that engages all stakeholders in the development of a 
comprehensive strategy to inform changes to the Australia 
Post network in the face of emerging challenges. The 
committee further recommends that a broad community 
consultation program be implemented.

SENATE INQUIRY PROVIDES A ROAD-BLOCK TO FAHOUR’S PLANS
TO DO AWAY WITH  COMMUNITY SERVICE OBLIGATIONS

OUR ANNUAL REPORT AMENDED
The Fair Work Commission asked our auditors to make some 
cosmetic changes to the Annual Report
1. Change to a heading title 
2. Need to specifically report that there were nil separation & 

redundancies provisions 
3. Need to list certain disclosures as nil and to list meeting 

expenses separately
4. Need to list auditors qualifications
5. Need a declaration by the auditor that the management’s 

use of the going concern basis of accounting is 
appropriate

These amendments have been made even though they 
are mind-numbingly boring and pedantic but the amended 
Annual Report has now been posted on our web-site. 

POST COMING PAY-RISE AND 
AUTHORISED HOLIDAY
Our next pay-rise (2.5%) is payable from December 4 and 
will be paid on December 17, 2014. This increase also 
applies to Overtime Meal Allowances and Shoe Allowance.  
The Authorised Holiday is on January 2, 2015.

EVER CONSIDERED WORKING AS AN 
ORGANISER WITH THE UNION?
Applications are requested from delegates or union 
activists who would like to participate in a trial of working 
for the union office.  This will start after interviews are held 
in January.  We are offering employment for an initial 3 
month period.  Australia Post is obligated to release Aussie 
Post workers from their jobs on a temporary basis for such 
service with the union.
Anyone interested should ring Joan on 0419 345 134 or 
email: office@cwuvic.asn.au

REMINDER TO PAY YOUR UNION 
DUES – “Pay Your Freight!”
The union is asking members to ensure that they 
remain financial at all times.  The union has taken a hit 
‘financially’ with the removal of payroll deduction and 
because of the hundreds of redundancies initiated by 
the Australia Post CEO.

Your Journey Cover Insurance and Emergency 
Ambulance Benefit are only for financial members.  
The union is also conducting an audit of members 
who have become full-time but are still paying part-
time dues.  We need more resources to meet the 
challenges in front of us in our changing industry.  If 
you have got into financial difficulties please contact 
the union to see what can be done about it. 
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NEW PETITION
The union has started a new petition nationally – 
Red Not Blue Post.
We are proud of our 205 year old heritage and 
brand - Australia Post and do not want to go blue!
We do not want to be complicit in asset-
stripping or planning for future privatisation of the 
community’s assets.  

  

  

  

  

To  the  Honourable  President  and  Members  of  the  Senate  in  Parliament  assembled:  The  petition  of  the  undersigned  shows:  
The  Australian  people  demand    that  the  Minister  for  Communications  stop    the    shift  of  assets  to  We  are  proud  of  our  205  year  old  Australia  Post  brand                            and  do  not  want  community  assets  re-‐branded  or  privatised.  NAME  (BLOCK  LETTERS)         ADDRESS                           SIGNATURE  

____________________________________________________________________________________________________________
____________________________________________________________________________________________________________
____________________________________________________________________________________________________________
____________________________________________________________________________________________________________
____________________________________________________________________________________________________________
____________________________________________________________________________________________________________
____________________________________________________________________________________________________________
____________________________________________________________________________________________________________
____________________________________________________________________________________________________________
____________________________________________________________________________________________________________  

  

PLEASE  DO  NOT  SIGN  ON  THE  BACK  
RETURN  TO  PO  BOX  14,  BRUNSWICK  WEST  VIC  3055  

RED Not BLUE  POST 

PLEASE DO NOT SIGN ON THE BACK. RETURN TO PO BOX 14, BRUNSWICK WEST 3055

The first stage of the new cross-belt sorter is up and running 
at the Melbourne Parcel Facility.  There are still many issues 
outstanding but most issues should be sorted out in the first 
few weeks of operation.  

The main break-through is what we all hope will be a new 
fairer rotation.  Basically, the mail officers will have the same 
rotation for a fortnight before they will move onto the next 
rotation on the list.  They will do one function for the first 75 
minutes before moving to another function supposedly using 
different body movements for another 75 minutes, then they 
have a 30 minutes break followed by another two different 
jobs of approximately 75 minutes’ duration each, their second 
half-hour break, and then their final last two jobs for the day.  

The union has arranged for monitoring of the mail officers’ 
health and well-being during the early stages of this new 
system of work.
We were very concerned that much of the new parcel area 
was without anti-fatigue matting, but management have 
agreed to provide this in the singulation area and the non-
machine-able loop immediately, and in the manual induction 
area once the most appropriate width for the matting has 
been established.  Because there are trolleys in the manual 
arrays it has been suggested that dual density safety shoes 
can do the job of the anti-fatigue matting.  It has been agreed 
that all mail officers will be eligible for new safety shoes if their 
current ones are not suitable.
If people wish to retain their current RDOs, they will be 
accommodated until January 2.  There will be a review for the 
22 new people who have moved to the 6.15am shift after the 
peak period.  
We think the noise problem above the singulation and manual 
induction areas has been fixed.

FIRST STAGE OF 
NEW PARCEL 

CENTRE OPENED 
NOVEMBER 7, 2014

We are concerned about Gas Forklifts entering the building at 
all but management have agreed to minimise this where-ever 
possible, and have them go no further than the storage area 
at the front and to improve the ratio at their next order from 
Toyota in mid-January.

It has also been agreed that no-one will be harassed about 
increased walking time and that this will be reviewed in the 
New Year.  There has been a compromise about the Sunday 
shift starting times.

Mail Officers will be expected to have a go at ‘loose-load in & 
out’ but if it is beyond their physical capacities, they will not 
be forced to rotate to that area.

Leroy Lazaro and Joan Doyle will be down at the Melbourne 
Parcel Facility as much as possible during the opening 
phases and members are encouraged to contact the union 
with any problems.

Please make this a bumper petition to the Senate.   
They are starting to listen to us and realise that the CEO is a ‘spin doctor’ not a postal administrator.

Office Numbers
Ph: 9600 9100 

Country:  1800 222 609 
Fax:  9600 9133 

Email: office@cwuvic.asn.au 
Website: www.cwuvic.asn.au

Branch Secretary
Joan Doyle 0419 345 134

Branch President
Ray Gorman

Transport & Country 
Mail Centres 

Brendan Henley 0400 071 716

CONTACT NUMBERS FOR THE UNION
Dandenong Letters Centre 

Melb Parcel &  Melb 
Gateway 

Leroy Lazaro 0422 546 814

Retail & Post Connect
Cindy Shelley 0407 334 397

Retail & Shared Services
Shirley Winton 0407 515 841

Delivery
Tim Gaunt 0407 368 097

Sprintpak / CCC
Vida Bayani 0407 688 229    
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MOVES AFOOT IN THE NATIONAL CEPU
The Communications, Electrical and Plumbing Union (CEPU) is 
an amalgamation of separate, individual unions from the 1980s.
In the 1980s, the Communications Workers Union, the 
Electrical Trades Union and the Plumbers and Gasfitters Union 
amalgamated to form the CEPU.
Prior to that amalgamation the Communication Workers Union 
was formed out of two separate unions, the Postal Union and the 
Telecommunications Workers Union.
The agreed structure of the CEPU at the time of amalgamation 
was:

NSW right lost control of the Communications Division in 2011, 
they have been attempting to thwart the members decision. By 
having ETU branches swallow the Communications Division 
branches the right regains control. There is always a need to 
look at the restructuring of an organisation when circumstances 
require it, but the cure should not be worse than the disease.
We should restructure to improve the organisation, to make 
it more effective and efficient, to better serve the members 
requirements.
This particular proposal from the Electrical Division and the NSW 
Branch of our union is a sell-out of the interests and futures of 
the postal and telecommunications workers and their unions, and 
should be rejected out of hand.
There is an urgent need for a proper, well thought out restructure 
for the Communications Division.
The actual restructure that is required would essentially be based 
on the following main aspects:
l Two clearly almost autonomous “legs” (one 

Telecommunications, one Postal) for day-to-day industry 
matters.

l The Divisional Executive would preside over common issues 
affecting both “legs” and governance issues when necessary.

l Given the continuing drop in Communications Division 
membership due to redundancies in the industry and therefore 
revenue, the “legs” should be restructured to cut costs 
dramatically.

l Scarse resources should be concentrated overwhelmingly on 
“on-the-ground” organising and new member recruitment.

l Divisional office need an urgent review aimed at further cutting 
costs.

An alternative to the above “two near autonomous legs” 
restructure is to move to make two completely separate national 
divisions (one Postal, one Telecommunications).
In any event the current restructure being proposed by the 
Electrical Division and others is not only the worst possible option 
for postal and telecommunications workers but it does not in any 
way deal with the real and urgent needs and requirements of the 
communications union members. This restructuring proposal 
should be rejected out of hand. We need a structure that ensures 
postal workers can control their own assets, obtain adequate 
resources, elect their own organisers and vote on their own 
industrial matters. We need a democratic union controlled by 
postal members.

ARE VESTED INTERESTS TRYING TO BURY THE INTERESTS OF POSTAL AND TELCO WORKERS IN THE CEPU?

This was the structure which the membership endorsed in the 
amalgamation ballot.
In the ballot of all members in the separate unions/organisations 
at the time (1991) the following promise amongst others was 
made:
“Neither union will be swallowed up. Self-governing divisions will 
be created in the new union to safeguard members’ individual 
rights.
Separate divisions will mean members occupational interests can 
continue to be fully represented.”
It was on that basis and other similar undertakings that the 
amalgamation was voted for.
The main attraction with the new structure was that it basically 
kept the different trades or industry sectors fundamentally 
autonomous to look after their members in their own industries: 
electrical, plumbing, telecommunications and postal, which is the 
way it should be. At the same time the separate industry sections 
were able to cooperate on common issues, where appropriate.
Now we have a proposal being placed before us to basically 
undo or undermine those very basic principles and promises to 
members at the time.
The Electrical Division which dominates the voting power at the 
National level of the CEPU has initiated rule changes, which if 
adoped at worst would facilitate the transfer of all the Postal and 
Telecommunications branches into the Electrical Division, leaving 
them governed by the Electrical Division and no longer self-
governed.
Short of that worst case scenario, of all Communications 
Division branches transferring to the Electrical Division, it would 
facilitate the transfer of some state branches of the Postal and 
Telecommunications Divisions into the Electrical Division, thus 
splitting the Communications Division and seriously weakening 
its capacity to properly service its members.
Either way if supported the proposed rule changes would 
begin the process of burying the interests of Postal and 
Telecommunications workers. The facts are simple. At present 
the Electrical Division looks after mainly electricians, the 
Plumbing Division looks after mainly plumbers and gas fitters 
and the Communications Division looks after postal workers and 
telecommunications workers.
There is no way that the Electrical Division will properly look after 
postal workers and their requirements or telecommunications 
workers and their requirements. With the boot on the other foot 
it would be like postal workers and telecommunications workers 
looking after the interests of electricians.
This proposal is a nonsense, but it is dangerous for the future of 
communications workers. Why has the proposal arisen? After the 

National Council

Electrical Division Plumbing Division Communications Division

Postal Telecommunications

Authorised: Joan Doyle, Branch Secretary

Union Christmas Party
Last Members’ Meeting of the year followed by the

75 Melville Road, Brunswick West

Start your
Christmas Celebration early

12 noon,
Saturday November 15, 2014

Food & Drink provided 
Families welcome.


