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1. Australia Post wants to change how you are paid 
Australia Post’s proposed change to your pay 
would result in the loss of one week’s pay in this 
calendar year. This week would be paid on 
termination of employment. 
 
A ‘one-off loan’ of $600 paid back at $200 per pay 
over 3 subsequent pay periods would be available 
to employees whose base salary is $100,000 or less 
to cover the week without pay. 
 

Let us know what you think about Post’s proposed changes to pay by clicking on our survey 
link. 

Last week the CWU National Office filed a dispute notice in the Fair Work Commission (FWC) 
about Australia Post’s failure to consult the union on proposed changes to how you are paid. 
 

The FWC heard the matter on Friday, 11 July 2014 and issued a Recommendation that requires Australia Post 
to stop the focus groups, to consult with the CWU National union and to give the union a genuine 
opportunity to minimise the negative impact on employees from the proposed changes to pay. FWC 
recommendation. 
 

What are the proposed changes to pay? 

Basically Australia Post wants to move to an attendance based system. This means moving the pay day back 
one week so that people are paid in arrears (i.e. on attendance). Variable payments such as overtime, 
penalties, allowances and additional hours would be paid at the same time as normal base pay. Paper 
payslips would be gone.  People would sign up to the Australia Post Digital Mailbox or Workforce Access to 
receive payslips. 
 

Currently Australia Post pays people part in advance (rostered) and part in arrears (attendance).  
 

Australia Post says their focus groups show that there is overwhelming support for the proposal. 
 

The CWU recognises that there is some advantage in being paid penalties, etc. at the same time as normal 
pay. But we think the proposal in its current form will impact negatively on employees. 
 

The CWU will put alternative proposals to Australia Post to try and mitigate negative impacts on employees 
of Post’s proposal. 
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2. CWU meets with Post on Retail Saturday work 
The CWU National Office met recently with Australia 
Post to discuss Retail Saturday work. Following our 
meeting with Retail managers your National Office wrote 
to Australia Post to confirm agreement between Post 
and the union that: 
 
 Volunteers will be used to staff corporate outlets on 

a Saturday. 
 Approximately 95% of corporate outlets will be open 

to trade. 
 A small number of outlets will open the parcel hatch only. 
 A roster system will be applied on an area basis if the Saturday shifts are over subscribed to ensure 

equity. 
 All staff will either receive a penalty of 50% extra or overtime rates for Saturday work. 
 Outlets will open from 9.00 a.m. until 12.30 p.m. with all staff paid for 4 hours to enable 15 minutes 

either side of the shift to open and close. 
 Saturday work will be treated uniquely and will not form part of the 5 day ROM/WFM process. 
 
On the issue of staffing, the CWU’s position is that a minimum of 2 is acceptable where the hatch only is 
open. But, a minimum of 3 staff is required where the front door is open to cover the work and for security 
reasons. To date Post has said that a minimum of 2 staff will be required to open on Saturday. 
 
We have also asked Australia Post to confirm that the in-charge allowance will be paid in accordance with 
the relevant provision in the EBA. Post has since confirmed this. 
 
Australia Post has said that consultation will occur with CWU State Branches on state specific issues that 
arise out of the above. 
 
 

3. When did a $312 Million profit become a crisis? 
The CEO Ahmed Fahour of Australia Post is trying to create a 
sense of crisis so he can increase the costs to the community 
and business while cutting services.  
 
In order to get a change to the Community Service 
Obligations, Australia Post CEO, Ahmed Fahour is telling a 
tale that Australia Post is in financial crisis and that 
Australians only want their mail delivered two or three times 
a week (click here or go to our webpage at www.cwu.org.au 
to read). 
 
 

4. Changes to the NBC110 cc motorcycle for delivery operations 
At the National Delivery Forum, it was raised that a number of posties had contacted the State Branches 
regarding the discrepancies between the Honda manual specs and actual bike is in the workplace. 
 
Post advised the union that there had been approximately 10 amendments to the NBC110 motorcycle so it 
could perform the work needed for delivery. 
 
Post will be providing the National Office with this information and it will be disseminated to the State 
Branches and members.  
 

AP%20Crisis.pdf
http://www.cwu.org.au/
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This will assist in explaining the differences several posties have raised about the bike with the union. 
 
 

5. Union raises smaller seat for NBC110 with Post 
Cranbourne and Mount Waverley DC posties raised the issue 
of having a smaller seat fitted to the new NBC110 cc 
motorcycle. 
 
There are two seat options for the current red CT110 cc. The 
smaller seat is approximately 50mm closer to the ground and 
this allows shorter statured posties additional reach. Certainly 
a safety issue if the posties cannot have firm footing when 
stopped.  
 
The matter was raised by Senior Industrial Officer from the 
National Office at the National Delivery Forum on 10 July. Post has agreed to contact Honda and investigate 
the possibility of a smaller fitted seat. 
 
If you have any personal experiences or comments you would like to raise about the seats on either the 
NBC110 or CT110 please send them to us. 
 
 

6. Union-won wage and superannuation rises that will flow through to 
millions of workers 
1.5 million Australian workers will see an $18.70 boost in their pay packets from 1 July and around 8.4 
million workers will see their superannuation contributions increase to 9.5% - all hard fought for by 
Australian workers and their unions. 
 
“Australian working people deserve decent wages when they’re working and security in retirement,” ACTU 
Secretary Dave Oliver said. 
 
“From 1 July, the minimum wage will increase to $16.87 per 
hour, or $640.90 per week and the superannuation guarantee 
will be lifted from 9.25% to 9.5%.” 
 
Mr Oliver said that unions were the only ones who fought to 
increase the minimum wage. 
 
“Employers didn’t want minimum wages to rise in real terms 
at all, having sought an increase somewhere between nothing 
and $10 per week – a real wage cut,” Mr Oliver said. 
 
“The Abbott Government didn’t go into bat for an increase in the minimum wage either, which is 
unsurprising given they are considering a plan to cut the minimum wage every year for ten years.” 
 
Mr Oliver said that the superannuation guarantee had been due to rise to 12% by 2019 but the Abbott 
Government had not only put this on ice but was scrapping the valuable low income super contribution 
(LISC), which means people earning $37,000 or less won’t receive an added contribution to their super 
accounts. 
 
This will cut the retirement savings of almost 3.6 million workers, including 2.2 million women – half of 
Australia’s female workforce,” Mr Oliver said. 
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7. Tasmanian anti-protest legislation a threat to labour, civil rights 
Protesters and picketers could face gaol sentences under new legislation put forward by the Liberal 
Tasmanian government. 

 
The Workplaces (Protection from Protesters) Bill 2014, passed by 
the House of Assembly late last month, makes it a criminal 
offence to protest in a manner that disrupts or invades 
workplaces, or to incite such a protest. 
It provides for minimum "on the spot" penalties, via infringement 
notices, of $2,000, increasing to a minimum of $5,000 if offenders 
contest the matter in court. 
 
The legislation also increases police powers including the ability 
to arrest offenders without a warrant. 
 

Protesters who commit a second offence attract mandatory imprisonment of three months. 
 
It doesn’t apply to industrial action that is protected under the Fair Work Act, or lawful industrial action by 
state public sector employees, and it also excludes protests at charities, schools, universities, hospitals, and 
government offices. 
 
But that doesn’t mean workers and their unions have nothing to worry about. 
 
While on the face of it the legislation is aimed first and foremost at environmental activists and protests 
against logging, it clearly represents an attack on labour rights and civil liberties more widely, including 
freedom of speech and assembly. 
 
Any one advertising a protest action that “disrupts or invades” a workplace would potentially be caught by 
the legislation. 
 
So presumably would anyone organising or advertising a stop-work meeting outside a period of protected 
industrial action. The Tasmanian penalties in this case would be much more severe than those available 
under the Fair Work Act with second time offenders facing mandatory detention. 
 
What next? Does anyone hear the clink of chains? 
 
This legislation, if passed by both houses of the state parliament, will set a dangerous precedent and should 
be opposed by the whole labour movement. 
 
 

8. Unpaid superannuation: a billion dollar problem 
Unpaid superannuation is a problem for many hundreds of thousands of workers, unions say, and it is the 
role of unions and superannuation funds to do 
something about it. 
 
ACTU Assistant Secretary, Tim Lyons was responding 
to the latest developments in the Abbott 
Government’s royal commission the way unions are 
run. The commission has been inquiring into a case 
where superannuation fund membership details 
were provided to the construction industry union, 
the CFMEU. 
 

http://www.parliament.tas.gov.au/bills/Bills2014/pdf/15_of_2014.pdf
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Such information can be used to chase up rogue employers who are not making superannuation payments 
for their workers. 
 
“As the Royal Commission has started to look at superannuation,” Lyons said “there is a danger of missing 
the real issue: that superannuation payments are workers entitlements and failing to pay them is a form of 
theft.” 
 
"Our view is that all superannuation funds have a responsibility to fund members to ensure that 
superannuation, both compulsory and salary sacrifice contributions are paid in full by employers,” Mr Lyons 
said. 
 
“Unions also have a vital role in ensuring that that happens.” 
 
Lyons said that although the Australian Tax Office (ATO) had the power to investigate no-payment of super, 
it was under-resourced to perform that role. 
 
“Even still, between 2009 and 2013 the ATO recovered $1.3 billion in unpaid super.  Our experience on the 
ground is that this is a tiny part of a much bigger problem.” 
 
The fact is, of course, that the Abbott government’s financial sector backers hate the industry 
superannuation funds and would love to get their hands on the billions of dollars of workers’ entitlements 
sitting in them. That essentially is what this element of the Royal Commission’s activity is all about. 
 
 

 
 
 
 
 
 
 

We welcome your comments and contributions – 
Send us an email and let us know what you think via cwu@cwu.org.au 

Check out our webpage at www.cwu.org.au 

 
 
 

 Download our CWU phone app   
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