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The new Federal union web-site is regularly updated so you can find out what is happening with the 
various disputes and issues of interest to members. 
Go to www.cepuconnects.org/postal/news-and-circulars.  

The Victorian web-site www.cwuvic.asn.au is for members to look up our awards, enterprise 
agreements and other important documents.  It is also used for emergency communication in 
disputes.  This web-site is not regularly up-dated except in times of major disputes.

UNION WEB-SITES - www.cwuvic.asn.au
	 - www.cepuconnects.org

UNITY IS STRENGTH
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Joan Doyle
Branch Secretary

200 Arden St
North Melbourne
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Ph: (03) 9600 9100

Fax: (03) 9600 9133

Email:  
cdptvic@cepu.asn.au

AUSTRALIA POST ‘SICK POLICIES’ WRONG
The union has had two successful outcomes in the AIRC before Senior Deputy President Drake.

On both issues Australia Post was wrong in its application of sick leave policies. 

1ST ISSUE – NOTICE OF SICK LEAVE ‘WITHIN ONE HOUR’ – NOT THE LAW
The AIRC confirmed that the ‘notify within one hour’ of commencement of shift rule is unlawful.   Members 
can notify more than one hour before a shift. This cannot be subject to disciplinary proceedings and 
cannot be used as an excuse by Post to deduct pay. From AIRC Transcript:
‘THE SENIOR DEPUTY PRESIDENT:  “No. I think it’s conceded that there’s no obligation to notify only within 
the hour immediately preceding shift. As I said, the obligation is to notify as soon as practicable as it’s set out 
in the Award.“
The Australia Post General Conditions of Employment Award Clause 26.5.3 states:
“Notification: The manager or another appropriate employee is informed, prior to the commencement of duty, 
if practicable, of the employee’s inability to attend for duty;”

2ND ISSUE – MEDICAL RELEASE AUTHORITY – NO REQUIREMENT TO SIGN ONE
The Medical Release Authority is dead. The Commission again made it clear that there is no obligation 
to sign one. Members cannot lose pay because they refuse to sign an MRA.
THE SENIOR DEPUTY PRESIDENT:  It’s not a matter of right and that there	is		in	fact	no	obligation	on	an		
employee	to	sign	such	a	(medical)	release	…	
What doesn’t flow is an automatic entitlement to not pay leave if such a release is not signed.
I think both parties understand that nobody has a unilateral right to look behind the medical certificate 
and	no	one	is	obliged	to	provide	that	(medical	release)	authority.
The AIRC has indicated that Post can inquire about the genuineness of a medical certificate but Post cannot 
inquire about the medical condition.  The Commission said:

… if an employee does not sign such a release and the employer has an objective reason to question 
that matter, then the employer can pursue that by independent medical examination … (Of course, the 
right to pursue an independent medical examination is very much restricted.)

The debate in the AIRC centred around Commissioner Foggo’s Recommendation in October 2006, which 
said:

… with regard to the medical authorisation, I have indicated to Australia Post that any contact that 
their authorised Doctor makes pursuant to an employee’s Doctor’s certificate, should be in terms of 
establishing whether	 the	employee	attended	 the	surgery	 for	consultation	with	a	Doctor	on	a	
particular	time	and	date.

It would, in my view, be an unforgivable breach of patient confidentiality for a consulting Doctor to 
disclose a patient’s details to another Doctor without the express authority of a patient.   It cannot be 
that Australia Post can invade the privacy of a Doctor and patient relationship …

… Australia Post can then confirm that the certificate is legitimate to the extent that the employee 
consulted with a Doctor and was provided a Doctor’s certificate for absence due to illness … It cannot 
enquire of the nature of the illness.

If any member has been disciplined or has lost pay because they notified sick leave ‘too early’ or 
refused to sign a ‘medical release authority’ (MRA) then you should contact your organiser immediately 
with the details.   Post is obliged to refund the lost pay.
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CHRISTMAS CASUALS
Australia Post are giving family members of 

employees preference for the Christmas casual 
positions this year.  Applications were to close on 

September 17 but you can contact Dennis Rafferty on 
0409 861 070 to see if there are any further vacancies.

FREE to the FIRST TEN MEMBERS 
to RING - 9600 9100
Ticket for two adults free admission to Moonee Valley 
Racecourse on GRAND FINAL EVE RACE MEETING 
26 SEPTEMBER 2008 (VALUE- $30)

FUTURE DELIVERY 
DESIGN or 
FUTURE DELIVERY 
DISASTER
The federal union has been in dispute 
with management over Future Delivery 
Design (FDD) for some time now.  
Potentially, this project is as big a Major 
Change project as the Future Post 
project that totally changed the mail 
centres.  
The union is alleging in the AIRC that 
management has not properly consulted.  
The union is especially concerned about 
staff reductions and job design issues and 
Australia Post are not coming clean on 
what their plans are.  The union has asked 
Commissioner Foggo to disqualify herself 
from dealing with the dispute on the basis 
of apprehended bias.  The union submitted 
that the Australia Post briefing session 
to the AIRC on FDD without the Union 
being present may lead union members 
to believe that the Commissioner may 
show bias on what had occurred in relation 
to consultation on this matter.   It is relevant 
that justice is not only done but must be 
seen to be done.  The union is appealing 
the fact that Commissioner Foggo has 
refused to disqualify herself from hearing 
the matter.

SEQUENCING
Members will be aware that management 
is rolling out Sequencing for small 
groups in the following Delivery 
Centres:  Dandenong, East Bentleigh, 
Mt Waverly, Narre Warren, Cranbourne 
and Somerton. 
Currently, management are looking to 
sequence another 165 rounds next year in 
Victoria most likely south of the Yarra.

The verdict is out on the time savings able 
to be achieved by sequencing with only 
the Dandenong group returning savings of 
approximately ½ hour after the extra costs 
of transport and extra bar-code sorting are 
factored in. 

It is clear however that the management 
claim that 14 a minute is an appropriate 
merge rate is not right – this is only rarely 
achieved and only on light mail days.

Members in Delivery Centres where 
Sequencing is being trialed are reminded 
to:

• Work at a safe and comfortable 
pace.

• That there are no agreed new 
sort or merge rates

• Report any discomfort or pain 
felt because of the change in 
work practices.

• Resist any changes to fulltime 
jobs and penalty rates

• Provide feedback to the union 
office about their experiences 
at the trial sites.

The union has no objection to the 
introduction of new technology as long as 
there is adequate consultation.  There is 
a proposal to trial new modes of delivery, 
involving a motorised Aussie Bike with a 
gear option, a tricycle and motorised walk 
buggies and fold up trolleys.  Management 
is also trialing an American re-cast 
computer model at Moorabbin D.C. called 
ROUTE SMART.  If accurate information is 
keyed in (e.g the 10 km riding limit on the 
footpath) this may even benefit posties.

What is vital is that FDD is not used as 
an excuse for job-splitting (Slotters & 
DODOs), the removal of penalty rates, 
and the introduction of out-workers.    In 
the absence of an EBA that prevents this 
behavior, Management as of 1 July have 
already converted 376 round into non-
penalty shifts with an additional 45 DODO 
positions throughout Victoria.

Non-penalty shift members 
have asked the union to 
convene a meeting of all 

members concerned about 
the issue of 

PENALTY RATES. 
 

This will be the main issue 
to be discussed at the next 

quarterly General meeting to 
be held on 

SATURDAY, 4 OCTOBER 
AT 12 NOON 

at the union office at 
200 Arden Street, North 

Melbourne.  
Lunch will be provided.  

ALL MEMBERS WELCOME.
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MANAGEMENT WANT A UNION DELEGATE 
TRANSFERRED!
After months of threatening, bullying and intimidating letters 
and SIB’s that saw staff at DLC mercilessly bombarded 
with threats of “inquiries”, Ombudsman investigations and 
widespread use of “Code of Ethics” etc … local management 
have finally come clean with the results of their own, internal 
“inquiry”.
Needless to say the scope of this “inquiry”, (we prefer the term 
“witch hunt”), was extremely narrow indeed. It did not appear 
to concern itself with issues such as WHY the protest occurred 
in the first place or various reports of “Managers Behaving 
Badly” on the night.
We believe they were simply after “scapegoats” – someone 
to use as an example in order to frighten and intimidate staff 
from any thoughts of similar actions in the future – (although, 
judging by the thoughts already expressed to us and the angry 
calls put into the Union Office, this plan doesn’t seem to be working all that well)!
Of the more than 300+ staff involved in the protest on 12th June, Management somehow managed to select just 6 for “special 
treatment” – 4 mail officers and 2 Union Delegates - with more than a fair share of interest being paid to the Delegates! 
(Evidence used against them included video footage, Management reports and, disappointingly, statements made by some 
of their very own workmates).
THE UNION IS CURRENTLY SEEKING A BOARD OF REFERENCE FOR HEMA LORENZ, THE DELEGATE 

THEY WANT TO TRANSFER IS BEING HELD ON SEPTEMBER 24TH.

MANAGEMENT 
‘SCAPE-GOAT’  6 STAFF

FOR DLC 12th JUNE PROTEST

Australia Post has reviewed their Code 
of Ethics. The corporation says there is 
a need to for it to be updated so that the 
company’s ethical standards are clearly 
expressed “to balance the required 
standards of behaviour and provide an 
underpinning reason for the expected 
standards of behaviour”.

Australia Post also expressed the need to 
raise awareness that it is about everyone’s 
ethics and not simply a disciplinary tool.   
Your Union agrees that there is an urgent 
need to remove the focus away from the 
link between the Code of Ethics and the 

disciplinary process.  We do not believe 
that the change in title to “Our Ethics” 
or the other changes will succeed in 
achieving this outcome. “Our Ethics” 
retains the same attitudes of the Code 
of Ethics.  It is about those employees at 
the bottom of the Australia Post career 
structure obeying the bosses above them. 
There is nothing in “Our Ethics” that 
discourages bosses from using it as 
disciplinary tool.  

There is nothing that will cause 
bosses who have misused the Code 
of Ethics to change their behaviour.   

It needs a clear statement preventing the 
inappropriate use of Our Ethics and the 
Employees Counselling and Disciplinary 
Process (ECDP).  Bosses should be brought 
to account for inappropriate application of 
Our Ethics through the ECDP process. We 
also say that if award based employees 
can be subject to the ECDP process 
then the same should apply to directors, 
contract employees, and contractors. 
And when it comes to the ECDP it also 
needs to be reviewed.  To address 
concerns about the Code of Ethics without 
addressing issues about ECDP is a waste 
of time.

Australia Post - Code of Ethics

5 STAFF GIVEN “WARNING COUNSELLING”
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Despite the Rudd Government’s clear commitment that Australia 
Post would be “publicly owned and operated”, management continue 
to try to contract out jobs in the country and on the urban fringes.
Management has contracted out two rounds in Melton in the middle of 
the dispute resolution process. They are attempting to contract out 3 
rounds at Kilmore and another two at Berwick and one at Warburton.  In 
a bizarre move they have contracted out half of the Paynesville round 
leaving the current postie with full –time pay and a part-time job.  The 
union has prevented them contracting out 4 existing corporate rounds, 2 
in Ballarat and 2 in Berwick by insisting on adherence to the EBA and 
dispute resolution processes.  The union is investigating the cost of taking 
Australia Post to the Federal Court for a breach of the EBA on this issue. 

CONTRACTORS AND THEIR EMPLOYEES
The union is making a concerted effort to enforce award wages for 
the employees of Contractors to Australia Post. 
 If you are a sub-contractor working at Post is highly likely that you are an 
employee entitled to award wages and conditions.  The union has produced 
two short guides about “subbies” entitlements.  These are available from 
the union office. 
If you are a retail staff member working for a Licensed Post Office or a 
franchise then you are covered by the Postal Services Industry Award.  If 
you are a parcel driver you are covered by the Transport Workers Award.  
If you are a Road Side Delivery postie you can fall under either of these 
awards.  
All ‘subbies’ should note that there has been a 4.1% pay-rise awarded 
under the Fair Pay Commission as from the first pay after October 1, 2008.  

This brings the casual hourly rate for a non-corporate’ postie/ counter staff 
worker to $19.65, and for a parcel driver to $19.56.
In making our enquiries about the wages of ‘subbies’ we have discovered 
all sorts of abuses – people not receiving superannuation entitlements, 
pay as low as $14 an hour, unlawful dismissals and people waiting many 
weeks to get paid additional hours and over-time.  

BEWARE CONTRACTORS CAN BE FINED FOR 
UNDER-PAYING THEIR EMPLOYEES.
Last month a private contractor hired by Australia Post was fined $25,000 
and its director $5,000 for paying staff an average $10 an hour.  The 
company, RWH Parcel Delivery P/L in Gladstone QLD underpaid 16 
mail delivery and courier drivers more than $27,000 between 2006 and 
2007.  The Victorian Branch has one matter before the Magistrate’s  Court 
currently and a few more pending.

UNCONSCIONABLE CONTRACTS
Sometimes these are due to the low price being paid to the ‘head’ 
contractor.  Contractors need to be aware you may have rights under the 
Independent Contractors Act 1996 and the Owner Drivers and Forestry 
Contractors Act 2005, in relation to unfair or unconscionable contracts.  
The union can also assist you in trying to obtain fair and timely reviews of 
your contract pricing. 
A Federal Magistrates Court decision by Federal magistrate Cameron 
found in favour of three truckies in a recent action under this legislation 
against Riteway Transport P/L, their contracts were amended and damages 
are under consideration against this company which was treating them 
unfairly.

CONTRACTING-OUT

Review of Current 
Work Wear Uniform 

Range
Australia Post is undertaking a 
review of the current uniform range.  
They are holding staff workshops in 
Victoria, NSW and QLD.

They have hand-chosen 
“representatives” from each business 
stream to provide feedback.  They say 
“each workshop will include a HSR or 
Shop-steward.”  There is no date set for 
the Victorian workshop yet.

Australia Post has distributed 1800 
surveys to staff requesting feedback 
on the current range.  They then intend 
discussing the matter with the union 
once they receive feedback.

Their ears will be burning, even though 
they are obviously trying to control the 
process instead of consulting properly 
with the union!  If you are one of the 
chosen few please contact the union 
office so that you can fully represent the 
many complaints that we have received 
about the uniforms that have been 
dubbed “the Guantamo Bay uniform 
issue.”

COST and “MODERN LOOK” of new 
vans MORE important than OH&S

A leaked document from Australia Post makes it very clear that 
vans with no side windows have been introduced to cut costs and 

because someone in management likes the look of them.

“I have no intention of providing ammunition for drivers and their Union that will either 
impact either the financial or security related benefits, nor impact the modernization 

of our fleet and our operations.”  (Quote from leaked document)
The fact that drivers consider the new vans to be unsafe with no side windows in terms 

of visibility is not even on the radar of the above Australia Post senior manager.
Indeed, rather than address the issues of drivers by installing side windows in the 
new vans the Australia Post senior manager intends to provide “tips on logical steps 

to take when driving these vehicles.” 
Fortunately the Health and Safety Representative (HSR) at the Mt Waverly transport 
hub issued a PIN on the OHS issues associated with no side windows on the new 
Mercedes Benz Sprinter vans introduced for SPB work.  The PIN has been suspended 
in accordance with the processes set out in the OHS Act while an investigation is 

being conducted by Comcare.
The CEPU engaged an ergonomist to provide a report on visibility problems 
associated with the new vans and has also provided a submission to the Comcare 

investigator on this matter.
Members will be advised of the outcome of the investigation in due course.  The 
Comcare investigator’s report is currently in Canberra awaiting approval for 

release.  
Regardless of this, individual drivers who do not feel safe driving the ‘windowless’ 
vans are within their rights to refuse to drive these vans under clause 21 of the OHS 

(Commonwealth Employment) Act, and the Workplace Relations Act. 
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Figures released this week confirm 
what many would probably have 
guessed – the share of the total 
Australian economy that is going to 
corporate profits is the highest since 
the Australian Bureau of Statistics 
started keeping records in 1959. 
As for the wages share, it’s on the way 
down and is now at its lowest since 1965. 
And yet at the same time, employees are 
making an increasing contribution to our 
national wealth, with labour productivity 
rising 2% in the 12 months to March this 
year.

So Australian working people are not 
getting rewarded for the extra wealth they 
are creating. 
This is the legacy of the Howard 
government and the anti-worker 
laws which it introduced. These were 
designed to achieve exactly this result 
– a redistribution of national wealth in 
favour of the big corporations and their 
executives.
The figures from the National Accounts 
highlight the urgency of the task now 
facing Australian Unions and their 
members. 

The Rudd Labor Government was elected 
with their support. Its new industrial laws 
must give them and their representatives 
the rights and the powers help turn 
reverse these national trends and to 
ensure working people are rewarded 
fairly. 

Former PM Bob Hawke told a recent 
Conference that the Australian electorate 
has proved time and again throughout 
history it is “committed to a system of 
fair industrial relations and they will push 
out people who they see as seeking to 
destroy that commitment.”

More than 3,200 American Postal Workers’ Union (APWU) delegates 
sporting bright blue “Postal Workers Back Obama” t-shirts, chanting 
“Yes We Can” unanimously endorsed Sen. Barack Obama after the US 
presidential candidate delivered an inspiring message to the Union’s 
convention over a live satellite video feed.
“It’s time to bring about the real change that working families need,” 
Obama said, adding that it’s time to elect an administration “that doesn’t 
choke on the word ‘Union.’”
Obama’s live address was introduced by APWU President William Burrus, 
whose comment that the convention was about to hear from “the candidate 
for change” received raucous applause punctuated by several refrains of 
“Yes We Can!”
Obama thanked the APWU membership for its “commitment to help us 
win in the fall.”
“You and I share a vision for this country,” said the senator from Illinois. 
“We believe that Americans should have a fair shot at life. That after a 
lifetime of hard work, you should be able to retire with dignity, and 
security.”
“We all have mutual obligations to one another. We rise and fall in this 
country together,” he said. 
“But we know that for the last eight years we’ve had a whole different 
concept in the White House. They called it the ownership society, but what 
they really meant was, ‘you’re on your own.’
“If you’re a worker and you’ve been laid off from your job, tough luck: 
You’re on your own.
“If you’re a single mom trying to find healthcare for your kids, tough luck:  
You’re on your own.

“If you’re a senior whose pension got dumped, tough luck: You’re on your 
own.”
Obama told APWU members that they are currently living with “the most 
anti-labor administration in our memory. It’s not just that this administration 
hasn’t been fighting for you; they’ve actually tried to stop you from fighting 
for yourself.”
“It’s time for something new,” Obama said. “It’s time to turn the page. It’s 
time to bring about the real change that America’s working families need. 
That change is building an economy that rewards not just wealth, but work 
— and the workers who create it.”  
“Change is a president who stands up for working families by strengthening 
the Family and Medical Leave Act. Who doesn’t denigrate public service by 
privatizing good public jobs every chance he gets. A president who protects 
your wages and the quality public service that American all across this 
country depend on. Change is a president who’s walked on picket lines.”
“Who lets Unions do what they do best, and organize our workers,” he said, 
then adding, “and who will finally make the Employee Free Choice Act the 
law of the land.”
The Obama comment on the legislation drew perhaps the loudest and most 
sustained applause. When he completed his speech moments later and 
the chants of “Yes We Can!” had died down, President Burrus asked Tara 
Woods, chairperson of the Formal Resolutions Committee, to introduce 
Resolution 147, “Endorse Barack Obama for President.”
After she proposed that the APWU assembly in Las Vegas endorse Barack 
Obama, the delegates voted in voices loud and unified.
“And there are none opposed,” Burrus said. 
“It is unanimous. So ordered.”

“Postal workers back Obama”

Obama thanked the Union for their support

Senator Obama received several standing ovations

Profit share of economy highest in 50 years
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BAN ON CO-OPERATION 
WITH FNDS!
CEPU BANS 

threat to member health and safety
ONLY ATTEND AN AUSTRALIA POST DOCTOR 

IF YOU ARE GIVEN A SECTION 57 LETTER
To stop the misuse of FNDs against employees the Divisional 
Conference resolved that all CEPU members be instructed not 

to attend FNDs and to undertake the following steps

WHEN A WORK RELATED INJURY IS SUSTAINED:
1.  Report the work related injury as soon as practicable 

to the workplace manager on duty.
2.	 Complete a P400 Injury report form irrespective of 

whether lost time or treatment is required to manage 
the injury/condition.

3.  Attend your own doctor for treatment and to obtain a 
medical certificate.

4.	 Complete a worker’s compensation claim form and 
attach your doctor’s certificate.

5.  Make diary notes and copies of all documentation 
relating to your work related injury/condition.

Note – Attendance for medical assessment based on a written 
direction under section 57 of the Safety Rehabilitation and 
Compensation Act 1988 following a report of a work-related 
injury is not covered by the above ban on FNDs and should 
be complied with to ensure continuance of any workers 

compensation clams and payments
Members should obtain immediate advice from their union on 
these separate matters relating to the Safety Rehabilitation and 

Compensation Act 1988.
Authorised by Joan Doyle,  Branch Secretary & 

Ed Husic, Divisional Secretary

BAN ON FNDs
The union’s highest decision-making body – the 
Divisional Conference – has taken an important 
decision to ban member co-operation with the 
Australia Post Facility Nominated Doctor process.  

FNDs are causing enormous pain and suffering to 
members and are undermining their compensation 
claims and their proper rehabilitation.  FNDs are used 
by Australia Post for sick leave matters, for the Injury 
Management (Early Intervention) Program and the 
Management of Employees with Non-Work Related 
Medical Restrictions, as well as for Compensation 
matters.  

The union is directing members when they are injured 
to GO TO THEIR OWN DOCTOR FOR TREATMENT.  
There is no other way to protect your health and 
safety and your compensation rights.  Once you 
have made a written report of a work-related injury, 
Australia Post has the right to send you to a FND.  
You have the right to go to your own doctor first and 
to follow your doctor’s advice.  

Only go to an FND if and when Australia Post gives 
you a letter directing you to attend under section 57 
of the Safety Rehabilitation and Compensation Act.   

Australia Post’s Health and Safety 
Management Arrangements (HSMA) a Poor 
Second to the current CEPU/Australia Post 

OHS Agreement
Australia Post has provided the CEPU with a copy of its Health 

and Safety Management Arrangements (HSMA) procedures 
which it wants to put in the place of the current CEPU/Australia 

Post OHS Agreement 1992.
The requirement to establish HSMA procedures has come about as a 
result of the Howard Government’s amendments to the Commonwealth 
OHS Act 1991 which came into effect in March 2007.  
HSMAs replace the previous requirement to develop an occupational 
health and safety policy and agreement. They are arrangements 
between employers and their employees on the management, 
promotion and development of measures to ensure the health, safety 
and welfare of employees at work.
HSMAs can include, but are not limited to:

• a written OHS policy; 
• risk management arrangements;    
• training in relation to occupational health and safety, and
• the making of agreements between the employer, employees 

and employee representatives about matters as agreed 
between the parties.

In developing its HSMA Australia Post proposes to update and include 
its OHS policy, removing any of the current references in the policy to 
the CEPU/Australia Post OHS Agreement 1992 which Post says is 
made redundant by the HSMA. “With the introduction of an Australia 
Post HSMA the OHS Agreement will no longer operate,” says Post.
The truth is the opposite, the CEPU/Australia Post OHS Agreement 
could be included in the HSMA but Australia Post has elected not to 
include it.  The union will fight to defend everything in our Agreement 
that is ‘legal’ under Howard’s OHS (Commonwealth Employment) Act.  
We are also lobbying to have this Act changed as soon as possible.
Australia Post management is once again trying to hide behind changes 
implemented by the previous government to justify their actions in 
removing the OHS Agreement. 
The OHS Agreement is important because it is an agreed document 
that sets out the rights of employees’ and the union in relation to 
workplace health and safety.  It is protected by Clause 5 of EBA 6.  By 
contrast the HSMA is not agreed and only requires consultation on its 
development.
It will come as no surprise that the Australia Post HSMA proposes 
arrangements that best suit Australia Post.  For example, where OHS 
issues cannot be resolved, senior managers will unilaterally 
decide these matters.  CEPU members would know a lot of our 
big disputes have been around OHS matters, e.g. Manual Modular 
Frames, Dedicated Outdoor Delivery, V-Sort sort-rates, fit out of Retail 
offices - we cannot afford to have management unilaterally decide 
these matters.
It also seems Regional and Business Unit Health & safety Committees 
are now to be optional and seem to exclude union representation while 
State Committees only have to meet 6 monthly.
Deputy HSRs will now be entitled only act if the HSR has been or is 
expected to be away for more than 5 days continuously and will not 
have to be provided with the 5 day training course.  The Training is no 
longer provided jointly with the union.  HSRs are not entitled to email 
accounts, etc, etc.
The consultation process on the HSMA has been a sham with the 

consultation only open for a few days.

Conference for Health and Safety Representatives
Thursday, 30 October 2008 8am – 4.30pm 

organised by WorkSafe and the Victorian Trades Hall
Melbourne Convention & Exhibition Centre (formerly 
World Trades Centre) cnr Flinders and Spencer St, 

Melbourne
Registrations Close: 15 October 

Fax: 96390408 or contact the union office 9600 9100.
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CEPU presses 
Australia Post on 

Driver Fatigue 
Management Plan

New national Transport 
Commission Heavy Vehicle Driver 
Fatigue laws have come into 
effect and require organisations 
to develop a Driver Fatigue 
Management Plan.

Australia Post has developed its 
Driver Fatigue Management Plan 
in consultation, it says, with State 
Working Parties and Health and 
Safety Representatives (HSRs).   
However, the Union is yet to find a 
HSR or workplace delegate who has 
participated in this process.

Nevertheless the Union has provided 
comments on the proposed Australia 
Post Driver Fatigue Management 
Plan, including the need for two 15 
minutes paid tea breaks as a fatigue 
counter-measure.  We have also 
informed Australia Post of a couple of 
important threshold issues on which 
we require information.   Specifically, 
what is the anticipated impact of the 
new laws or duty board schedules 
and rosters?  And, how does Australia 
Post propose to consult with the 
Union and employees about any 
changes to duty boards and rosters?  

THE 
AUSTRALIAN 

MOVIE 
VOUCHER

This is an exclusive 
online service 
offering members 
the opportunity to 
purchase movie 

tickets online via 
the Australian Movie Voucher web 
site – subject to a minimum purchase 
of 5 vouchers plus a small delivery 
fee.  These vouchers are valid at 
over 50 cinemas across Australia.  
Tickets are only $9 each, valid for 
12 months and can be used any day 
of the week.  For more information 
contact Jill or Rebecca on 1300 362 
223 or email memberconnect@actu.
asn.au or visit www.memberconnect.
com.au

AUSTRALIA POST IS SEEKING TO REMOVE COUNTRY TRANSPORT 
SUPERVISORS 

Australia Post is trying to remove the supervisors from the Country Transport Depots 
and have all country  drivers reporting to a PTC 5 located in Ardeer.  The PTC5 will 
rotate around a number of jobs at Ardeer.  What a recipe for disaster and frustration!  If 
Australia Post can have remote supervision in transport this has obvious consequences 
for other parts of Australia Post.
The union has been in the AIRC on this matter since June.  We alleged that management 
had failed to consult as required under the EBA 6 and the RRR Agreement and have 
sought “status quo”during  the dispute resolution process.  
The Commission made a recommendation on June 18 2008 which Post ignored.  
Specifically, the Commission recommended a trial at one Centre and if this was 
not agreed, the Commission would conduct inspections.  The trial was not agreed.  
Post ignored the alternative recommendation of the Commission and unilaterally 
implemented the trial at three locations.
The Commission made a recommendation on 8 July 2008 which Post also ignored.
Specifically, the Commission the Commission recommended that the trial continue for 
no more than a month.  Post had no intention of following the recommendation of the 
Commission.  The trial was a sham.
We are now directing our members, pursuant to the Agreement, to continue to work as 
they were before the ‘sham trial’ was introduced.
The union has sought Arbitration on the matter under the RRR Agreement and this is 
now scheduled for 9 October 2008. 

UNEQUAL CHAIRS POLICY FAVOURS HIGH-PAID, HIGHER STATUS 
WORK

A good win for a CEPU member directed onto sick leave under the Australia Post Non 
Work-Related Medical Restrictions (NWMR) policy with the Medical Restrictions Board 
of Reference finding that there was insufficient basis to direct the employee onto sick 
leave and that the decision was harsh and unreasonable.
The employee a Postal Services Officer (PSO) from Victoria, in essence, was directed 
onto sick leave because he required a chair at the Retail Post shop counter to do his 
job.
The Board found that Australia Post had not complied with its own NWRMR policy, in-
cluding, the ‘reasonable adjustments’ requirements in this case. Under the reasonable 
adjustments provisions in the policy Australia Post is required to consider assistance in 
the form of services or some form of physical adjustment to the workplace equipment or 
facilities which is reasonable to enable an employee to perform his or her job.
By way of remedy the employee is to have his sick leave re-credited and the parties 
had to arrange for an ergonomic assessment against the requirements of the PSO 
position.  
The ergonomic assessment found that the counter involved was not suitable to have 
a chair.  The union has now asked our OH&S advisor to design and cost a suitable 
module that would allow a chair to be used at the counter.  The union will be pursuing 
this matter vigorously.
There are many PSOs who experience tiredness and sore legs due to their jobs. Stand-
ing at the counter in Retail Post shops serving customers all day is hard on the legs and 
back for everyone let alone those who also have physical disabilities.  Sitting, standing 
and moving around is less arduous and better for an employee’s health. We note that 
Australia Post executives who perform high status and paid jobs have chairs! 

CHANGES TO PAYMENT OF ANNUAL LEAVE LOADING
Australia Post changed the accrual of annual leave from annual to fortnightly accrual 
effective from 1 January 2008.  
Now they intend to bring the timing of payment for annual leave loading into line with 
the payment of recreation leave.  This is to start from 1 January 2009.
Shared Services is currently reviewing and paying out any unclaimed bonuses the 
next time an employee takes recreation leave.  It is planned for all unclaimed bonuses 
remaining at the end of October 2008 to be paid to employees as a lump sum payment 
across the months of November / December to be completed by pay period ending 24 
December 2008.
Employees who like to defer the payment of the bonus can set up a payroll deduction to 
have a nominated amount deducted from their pay each fortnight into a separate bank 
account which they can access at the time when they would have normally requested 
payment of the bonus.
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CONTACT 
NUMBERS 

FOR THE 
UNION

Office Phone 
Number 
9600 9100

Fax Number: 
9600 9133

Email: cdptvic@cepu.asn.au

Joan Doyle 
0419 345 134

Secretary 
Delivery / Decipha

John Hogg
Assistant Secretary 

0422 546 814
Delivery / Retail

Brendan Henley
0400 071 716

Transport / Country Mail 
Centres 

Sithy Marikar
0417 571 992

Currently on Sick Leave

Ray Gorman
0438 379 753

Parcels, Delivery, DLC, MGF
Ray Richardson
PL and individual 

members’ concerns
0434 494 849

Shirley Winton
0407 515 841

Western suburbs organiser
Troy McGuinness

0423 271 358
Recruitment

Val Butler is currently 
working on Telstra issues.
Authorised: Joan Doyle, Branch 

Secretary

Because this man stands for everything 
that is truly Australian – loyalty, 
commitment, determination, mateship, 
courage, and for these very traits he is 
going to be jailed for six months.
This man, Noel Washington, is to be 
jailed in 21st century Australia and 
what is his crime? He hasn’t sold 
drugs, committed a murder, stolen 
goods, he isn’t a terrorist; he has just 
refused to dob in his workmates.  Under 
criminal-type legislation introduced by 
the previous Howard government who 
established the Australian Building and 
Construction Commission (ABCC), 
this is a crime.
It is the ABCC that banned the flying of the Eureka flag on union sites.
What is Noel’s crime? He attended a lunch-time rally in a park of 500 construction 
workers objecting to the sacking of their shop stewards. As the union official present, 
Noel was ordered to attend an interview with the ABCC to reveal who spoke at thew 
meeting, what was said, who said it.  He was ordered not to tell anyone about the 
prospective interview (which he did not attend).

Union members have committed to rally en masse if Noel is jailed.  
We will keep you informed.

SUPPORT THIS MAN

NOEL WASHINGTON

15 September, 2008

Dear Senator Marshall

RE: RIGHT OF ENTRY

I am writing concerning the need to abolish the ‘WorkChoices’ legislation which has been 

used to deny me the renewal of ‘a permit to visit and inspect workplaces’ and my members’ 

rights to meet with their elected union Secretary at their workplaces.

My permit to visit and inspect workplaces expired on March 13, 2008. In the 3 years prior 

I had undertaken 552 workplace visits.  Australia Post made application to the Industrial 

Registrar to be heard on whether I am a ‘fit and proper person’ to hold an Entry Permit.  (6 

out of 7 members of our union work for Australia Post.)  

Please note that despite being subjected to an intense level of scrutiny by Australia Post 

management during these three years, Australia Post made no application for a revocation 

of my permit from 2005 to 2008. This is no doubt because what constitutes a breach would 

have been rigorously tested and such application would have been found to be lacking in 

substance and weight.     

Australia Post’s application regarding the ‘fit and proper person’ test was granted and 

a four day hearing was held in the middle of May, 2008. For your information I have 

attached a list of Australia Post’s allegations against me. A full transcript is available for 

the matter - RE2008/2186.

The Deputy Industrial Registrar has yet to make a Decision on the matter.

 It has been 7 months since I have been able to visit my members at their workplaces.

I was first elected Branch Secretary / Treasurer by my members in August 2003 with 81% 

of the vote and again in August 2007 with 73% of the vote.  My members have a right to 

confer with their elected representative whom they obviously think is a ’fit and proper’ 

person to represent them.  

Whilst I have been without a permit, Australia Post has been engaged in negotiating 

Enterprise Agreements, site closures, changing the conditions of employment of my 

members, job-splitting, removal of penalty rates, under-payment of wages, contracting out 

of jobs and very poor treatment of injured workers.

This is bad legislation.  The whole concept of a ‘fit and proper person’ test should be 

abolished.  
At the very least, there should be a clear definition of the term and a speedy process for 

determining the matter.  It is open to any confrontational employer to make vexatious and 

speculative allegations in the certainty that, at the very least, they can delay the granting 

of a permit for several months.

My members and I would welcome your support on this matter.

Yours faithfully
Joan Doyle - Secretary

Communication Workers Union


